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ABSTRACT 

A ^revi^w of the literature 'concerning- the /cooperative 
education movement brought into focus a number of key issues which 
helped direct the study , effort. Based on that review, theTpurpose of 
\the .annotated bibliography was conceptualize^^as, two- fold/: (1).to 
/familiarize the praject team with the bro'a'd7^weei)> of writings on 
cpoperktive e^iucation, ity history, philospphy, ,,and presdnt status, 
and ^(2) to provide more specific'' background material on the primary 
concern of the study, the goals and objectives of various cooperative 
^ education programs. The 106^ annotated entries, listed alfphabetically , 
by author, include the f.pllowing areas of coo^)era'%ive education: 
goals a1id /objectives, tS^' st^udent and cooperative education, 
institutions and cooperative .education, employers and * cooperative 
education/ history and recent, trends, program descriptions, program 
development, , the role of the Coordinator, academic .^credit for Vor.k 
experien^s, cooperative education in non-traditional fields, funding 
for cooperative e'ducation, equal opportunity and cooperative ."^ 
education, evaluations and assessments, handbooks, .materials, and , 
guidelines, and voluntary versusx mendatory programs. Typical 
bibliograj)hi<: data are included. A subject index and a list of the * 
periodicals utilized are appendedl\ (BP) 
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INTRODUCTIO^^ 



. 'V 



A review q{ the literature^oncerning the cooperative educatii^ \ 

' - ' 1 • ■ ^ . , \. --^ • 

movement brought into focus a number of key issues which helped direct 
the study effort. As is typical, the purpose of the re view, was concep- 
tualized as two-fold: first, to familiarize the project team with the 
broad sweep of writings, on coop'erative education, its history, philos- 
ophy and present status; and secondly, to provide more specific back- 
ground material on the primary concern of the study, the goals and 
objectives of vairious cooperative edvi*cation programs. 

The literature review. was an on-going process which was pur- ♦ 
sued throughout the length of the contract period. Computer searches 
were commissioned frdMrtaji'ERIC and the New York Times Index. 'A 



bibllpgr^hy of hordirigs of the Cooperative .Education Information Clear- 
inghouse was obtained,,,and L numb Jr of docximents were ordered. Con- 
tents of the Journal of Cooperative Education were reviewec^ in Wash- 

? ' " - 

ington at the library of the National Education Association. AU sources, 
except, tHe Ne^ York Tirhes Index, proved to be extremely usefiul to the 
revie^v. ^ 

^ After the alphabetized listing of materials selected a's pertinent 
to the revie.w wh,ich follows this intrQ.duction is an index, prepared to 

1 0- 

serve as a guicje to reading for the prc^'ect team. Four major subject / 
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the study effort. As is typical, the purpose of the re view, was concep- 
tualized as two-fold: first, to familiarize the project team with the * 
broad sweep of writings, on cooperative education, its history, philos- 
ophy and present status; and secondly, to provide more specific back- 
ground material on the primary concern of the study, the goals and 
objectives of vaHous cooperative edvifcation programs. 

The literature review. was an on-going process which was pur- • 
sued throughout the length of the contract period. "Computer searches 
we^ commissioned frdwrtiyERIC and the New York Times Index. 'A 



bibH^gr^hy of holdings of the Cooperative .Education Information Clear- 
inghouse was obtained,,.and;<^ number of docximents were ordered. Con- 
tents of the Journal of Cooperative Education were reviewec^in Wash- 
ington at the library of the National Education Association. AU sources, 
except^ the NeW York Tirhes Index, proved to be extremely useful to the 
reviey/'. ^ ^ • ' , 

^ After the alphabetized listing of materials selected a*s pertinent 
to the review wh^ch foU^ows this intro^duction is an'index, prepared to 
serve, as a guicje to reading for the prc^'ect team. Four major subject / 



headings immediately suggested themselves to the i>it>lio^raph^: the 

» • . ' ^ ^^^^^ * 

^irst. Goals andfObjectives, is, of course, the cent^^acf^ncerh of the * 

study; the next three ar.e borrowed from the RFP whicK stipulated stu- 

dents; institutions'; and employers" as the three intei'dependent com-V^ 

ponents of any cooperative program. As reading progres^d, additional 

subject headingsr were selected as a humber of key issues of coricern .to 

contemporary writers on cooperative education became apparent; the " 

subject-headings include The Role of the Coordin ator. Academic Credit 

■ ■ 1 — ■ ■» 

for^ork Experiences , Funding for Cooperative Education^ etc. Other' 
head^gs speak more directly to the kind of material being i:eviewe<i^-- 
Program Descriptions and Handbooks, Materials, an d* Guidelines. Al- 
though each document is included inihe index, some materials were ' 
more-difficulfto classify than others. On tKe other hand, many materi- 
als seemed to fit ^snugly under two or more headings, an^ are- therefore 
lifted more than[ ofice as appropriate. 'In all instances, i^ is the maior 
thrust of the do'cu'i^ent which is addressed by t^e index. ' ' / 

This volume^end« wit^aJList of periodicals utilized during tlie . / 
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review. 



ANl^JOTATED BIBLIOGRAPHY 



1. 



Allen, Thomas 
dinajtor's. 



oi 



Hunt in gt 
EiJucation 



R*» Jr. , Cooperative Vocational Education Cobr- 
[Handbo ok, Volume 1. Marshall University, 



W. Va. 
1972. 



Department of Vocational-Technical 
107 p, 1 



2: 



Developec ^s the first part of a two- volume program guide, 
tjiis docuraen4: should* be useful to planners of 'cooperative 
vocational education programs in both the secondary lAd 
''post-secondary education levels. Discussed in the program 
guide are (1) the philosophy and objectives of cooper^ative 
yocatlona . education, (2) the role of the' teacher-coordinator , 
(3) teaching requirements, (4) the functions of guidance, 
(5) coordination activities, and (6) public relations techniques, 
Sg^m^les of materials dealing with the .student's application 
and placement, interest questionnaires, weekly production 
repoi^ts, and t;he instructor's community survey, training 
plan,/yanc) coordination record ar*e included. 

Cooperative Vocational Education Coor- 



dinatoi^'j Handbo 



>( ik, Volume II; Qperatio'r; and Administr.ation > 
Univers'ity, Huntington, W. Va. Department of 

1972. 72 p. ^A A 



Marsh 

Vocatio^al-Technicaj Education. 



3. 



Major ^^ections of the second volume'of the^Tguide "^e: .-{l)' 
planning activities for cooperative vocational educatiqti-^pro* 
gramsi (2) advisory committees, (Sj'youth organizations, ' 
(4) efkisting vocational youth organizations, (5) adult ,educa-' 
tion', y6) federal and state laws, and (7) providing for re- 
search in cdoperative vocational'education. Checklists for 
the evaluation of coope-rative programs and related sections 
of thqf-West Virginia State Plan are also included. 

' • < • ; ^ ^ ' " 

Anderson,/ Barbara Swanson, f' ,A Comparison of Two Methods of 
Instruction in' Office Skills :a Clas sroom-Laboratory and 
Class room-Laboratory with Cooperative Work Experience* 
4Vanc5uver Public Schools, -Wash. Washington State Coor- 
dinating Councirfor Occu{>ational Education, Olympiad 
Aufgust, 1973. '63 p. ' * . • 

/ ■ - • 

The purpose of this^study was to^determine whether coopera^- 
ti've education prx^gx^ms w^re more effective in teach'irlg 
clerical skills, in preparing students for office employment, 
and in helping them ta achieve employment and job success 



than clas^Qom-laboratOTy training in office skills al'one. 
Two. groups totaling 35 students were compared. A signifiy 
. '\ cant difference in favor of the cooperative group was found 

^ on the Minnesota Clerical 'Test, Cooperative students alsd 

showed a much higher percentage of c^mployment and higher j 
.employment in clerical and office ^positions . Other n^ea- 
sures showed no significant differences. It was concluded 
th^t a number;" of factors were identif^cid which suppoM^d 
^e continua^tion of cooperative busine^*education proii: 
grWis. ^ - • 

•4." 'Auburn, Noxman P. Cooperative education a^n.d^'lhje development 
f of human res.ources. Journal of Caofierative Education, 
•Vol. \VIII, No. 2 (May 1972), .pp. U7. 

The author discusses the condition of the economy and the*. • 
declining productivity of the American worker. Advantages 
of the cooperative system of education in the development 
/ of human resources are pointed out. 

The author claims that the cooperative »system o£^ education 
enables young pedple tp find out how best to use their skills, 
and provides an opportunity to develop and test career plans. 
Work-study arrangements. Auburn says, will be a great 
help in the developpient of hurnari resources, an issue re- 
lated to increasing productivity. The author urges the use 
of all devices to develop brain power in students. 

5. Auld, Robert B. The cooperative education movement - early 

years. Journal of Cooper.ative Education, Vol. VII, No. 2 
(May 1971),^ pp. 7-9. ' ' » /-* 



I 



Auld describes the early yea'rs of cooperative education pro- 
grams at various schools. The philo*sophy behind cdj^pera- 
tive education is presented^am} best exemplified by a quot^ ' 
from Sophocles,' "One must learn by doing the thing; for 
though/you think you know it, you have no' ce.rtainty until you 
try,'' /The autfior points out that cooperative education pro- 
grams seem firmly established in the field of engineering 
education in the United States. 



ERIC 



ed. Fifty Views of Cooperative Education, Uni- 



versity of Detroit, Center for Cooperative Education; 
Detrpit; Mich. 1974. 80 pp, *• ' v • 

During 1972-T4, the Midwest Center for Cooperative Edu- 
cation at the University ^of Detroit conducted sevetal ooe- 
week Institutes on Administrative Training inXCooperative 
Edu'cation. The faculty were drawn from leading coopera- 
tive education colleges and from major business, industrial, 
and governmental. organizations participating in cooperative^ 
education. The **Views" are their summariizations of their 
presentations. Th^ book is divided into'the following major 
sections: Philosophy, Emplayers Discussion on Coopera- 
tive Education, The School and the EmployeV, . Administra- 
tion of Cooperative Education Programs, Academic Credit 
for (Cooperative Training Experiences, , Faculty »and' Public 
Relation^, Minority Students and Cc?hperativ£ Education, 
and Federal Funding. Most of tlxe m^'or sections are 
divide^ into sub-sections. For ekample,'the section en- 
titled ^Imployers Discuss Cooperative Education includes 
the following subsections: The *'Wiay** Employers^Partici- 
pat^ in Cooperative Education, and ^ow Employers Select 
C'ooperative*Student6 . 



A discussion of the goals and objectives of coop ed is 
featured' in a ^Lumber of sections. , OnA faculty member said, 

me question of program objectives snould be the 'first ^ • 
question asked in considering a cooperative education pro- 
grapi. He listed, the following *objecti\^es Tor coop programs 
e/arnings, pre-professional .experience, | recruiting, ^ jdb- 
Orientation and training, adrr^ission^^ laboratory experience, 
personality 'development, humanitarian, service, minority 
tssistance, attitude change, skills training, and improved, . 
/communications. Employers mentioned th^se objectives r 
(1) to serve" as a source of proven talent; to cut down 
the' rate of employee turYi over; (3) to^ guarantee more im- 
mediately ^productive employees'! (4) to provide new ideas; 
.(.5) Ao dbtain employees with more total under>^tanding; etc. 




.pBarbeau, JoseVll E. Cooperative Educahon in America; Its 

Historical Development, 1906-1971% Northeastern UnrlvTcr- 
6ity, Bostpn, Mass. 1^73. 23 1 p/ S^vailable frbrrijijseph 
*E. Barbeau', Northeastern' University, c^Ue^e of Education, 
Boston, <Mass. 02115. ' • ' 

This steady provides the perspective of history for the future 
devplopmeht of cooperative education and describes in de- 
tail the philosophical basis upon which cooperative educa- 
tior^ was. established.' Five defined peripds of the growth 
of cooperative education are-discussed: the early establish- 
ment of cooperative education^in the seven colleges prior 
to the First World'Waj^; the growth and diver sifica^n be- 
tween World War I. and the Depress-ion; the difficult^est of 
the great Depression and World'War II; the^ expansion after 
World War II and the organization of cooperative education; 
and the unprecedented growth in tfie last decade prior to 
1972. Recommendations for the future are included with aq 
examination of the'statistics of growth and their implica- 
tions 'for further development^ The .append i'ces contain . 
-charts and maps Which illustrate the developme'nt of coopera 
tive education at some 3>00 colleges in the United States ^ 
and the bibliography contains over 200 entries. 

The spirit jof man, the^ educational philoso- 



phy of Dean Schneider. Journal ol Cooperative Education, 
Vol. VII, No. 2 /May 1971). • ' ' 

The author writes about Dean Schneider, man who found- 
.ed cooperative educaiioii programs at the University of 
Cincinnati in 1906. Barbeau examines the man and his 
* philosophy of life in light of' -the times in which he liv^d. ^ 
Schneider, Barbeau writes^ empha^sized the enabling quality 
.of work, and the value of ifidividual achievement. He be^- 
lieved that ''work makes the spirit of a man. '' It is* also 
noted that Dean^Schneider saw a strong relationship between 
•work and higher mentaPde v6lopment. 

Biester, John L. Variations in off-campus prdg^ams. Journal ^ 
< of Cooperative Education, Vol. VIII, No. 2 '(May 1972), 

pp. 53-57. . ' : . 



The author pqints out S9me Iproblem^ in the* concept' of 
cooperatwce education as a *\{iable^ method of education. One 
problem in|particular has to do with traditional cooperative 
programs that Biestcr claims are-too narrow irt^itosophy 
, and implementation to serve the- needs ofydiverse^ student" 
bodies. He outlines some variations in programs now in < 
operation, and discusses se veral'programs in^defeaiL . " 

Bormart, Alvah Ky New programs in' cooperative education, ' 
^ - Journal'of Cooperative E^uc^tion, Vol. No. 1 (November 
1972), pp, 50-56. ; , . . . : / • 



The author looks at cooperative education progj^'a?ws initiated 
during the past ten years., a lime during which, he contends, 
cooperative education has gamed national ^nd international ' 
recqgnittoh as a superior form of education. Borman dis- 
. cusses the goals and educational advantages of cooperative 
programs. - ' 

BostisicK, Willian^D. P.robative thoughts about %the coordinator.^ 
J.ournal Cooperative Education, VoK-VIII, No. 2 (May** 
1972), pp. 49-52. « - ' ' * ^ ' * ^ ' 

^ / . , ' 

The authoi*;-discusses_the professional qualifications of ' 
cS>operative education coordinators. ^The undergraduate 
preparation Tor this pp'sition is analyzed. Bostisich dis-' 
'busses the issue of professional identit^y for the coordinator, 
specifically in regard to. professional rank, . professional, 
competence, job functions ana specific tasks, ^ The author 
'points out the implications for coO/perative education prb- 
grams of this issue, and presents/ some recommendations. 

Brockmann^ L. O. Cooperative Work Experience Education - A * 
Study ix^ Success: Twenty-Six to/Forty Years Later, 1972. 
- 108 p. Available from the Sitan/ Bopkstdre, California 
' * ^tate :;University, FuUerton, California^ 92634. ^ 

This study was undertaken to.porovide^an analysis of the re- 
actions of stud&nts toward a cdoperafive work^experienci^ 



\ education program 26 to 40 years later. Major emphasis 
was. placed oti topics -sufeh as /^oc^tibnal choice, getting 
and holding a Job,*huirian .relations, citizenship education^ 
related instruction, educatioxi beyond h.igh school, jobs held 



Since ad uatibq^, aTrmed servic^^ participatit:>n,^jahd"inca^ 
r.ange.^ J)ata from 423" respondents (apj?^ 
♦ * cent^ revealed that: (1) the greatest value Q^th^ program . 
was rh human, relations, cspfeeially emplQyQr-eijipJp'y'ej?.- j 
' relations and the develppment oC,per^^5i>nality rand[ Poise^*(Z). 
in assisting the participaryts fo make%a^V6eat4oj5si:<ih-^^ 
the program ranged Yrptn sorrtewhat to" extremely helrpfui' in 
* 73../ to 92.3 percent of the situations, (3) employment stability 
♦was average or bette^, with-k^proxi-m^ely76'0-peroent re- 
maining in the same* field for which tl^y had'been trained, 
(4) in the area of ^gettiiijg and holding a job, the program was 
, sorfiewhat to extremely helpful in 64. '8 to 94. 3 percent of 
the'situations, 'ancJ t\xe salaries earned by the former 
' e ? students #were modest, wilh 10.9 percent earning over 
- . $20,(100 per year^ A sample survey instrument is appended, 

\Budke, -Wesle^^E, *dnd Jo^ N. Magisos. . Answers to Questions on 
^ Yoc^i6m\ Education: Cooperative gfducation, Cost*-Effec - 



tiveness, 'Curriculum Development/ Crccupationa'l Explora- 
tion,' PlaGeme-rx-t and Follow- Up, a,h^Prog;rams for Ruyal . 
AreaS. Qhio State University. Center\for Vqcatignal and 
. Technical^Educa'tiDn, Colupnbus. 8 p^. Available frpm the 

Center -far' Vo,cational and Technical Education, 1900; K'enny 
'Road,/Columbus, Ohib^4J.^lO. ^ ^ / 

' r ' ' / ^ ; ' • ' . ' 

^^Tj^is shott booklet cotYtairfs ques^iohs and answers concertnin 
" aspects of *vpcational-techni6al e<^ucat ion /ih eluding (1) \ ,* - 

satisfj^ng^s4udent needs. thrQUgh coop^rativei education,' (2) 
--.S^iJl^At^^ re^qxiireVnents of the c'^dperative tectcher--^ 

>:***5^>P^^.^^^^^^9^ (3) e-cxDndmic fe^as^U^i^ty or vocationaLrte^hrtTGalT 
♦ '^d3^\icafiofi7 f4y'irhproving ru^al educatJjDn77-^(5y^haT 

, of a^areef oriented scho'ol ^di'rirciilum, and (6) increasing 
M ^grjo^rairf effectivenes's through vocational fpljow-up. , The^ 
'»^^^I>ublications fjrotn whi^ch the Answers were dra^wn review \i 
^^nd synthesize resear,ch in the field. Infgrmation about 
tliem and how to order^them^tis included. 



Butler/ JR-oy 



Coopera^tive Vocational Ed.dcatipn Programg;,^ " 
* Staff I)e velopment-."^ Ohio State University. Ce^niter-for /"^ 

Yocafional and Technical Education, Columbus. Sponsored 
tjDAr tlie .National Institute of Education ADHEW), Washington, 
1973. 42 /p. ' Ajja^ilable" from ^e Product Utilization 
Section, the Center-£or Vocational andl Technical Education, 
1960 Kefiriy 6oad, Columbds, Ohio/43210. ' ! * 



8 ' 
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rfMr, » ■ ■ ■ ■ ■ • ■ 

jStaffing for cooperative, vocational education -constitutes 
one of^the most critical variables in planning and operating 
\ a successful program/ Among the 'factor s whidh must be . i 
considered are: the studpnts, occupations taugh^, 'cooperat- 
• employers, the school district, supporting staff / ^che<J- 

' uling, coordinai:or availability, student supervision, ' 
record keett>ing, and related youth group actij/ities. .The* 
: ~~7^ teacher-coordinator must^^have the time and. assistance / • 
necessary lb properly perform esseiiti'al coordination activi- 
ti^s. « -Certain competencies^'must be possessed by staff 
members, and though there may be some variation among 
• . position^'s-pecifications, some general categories o£ com-^ 
/^etency are: performance, enthusiasm, ability to relate 
to students, flexib^dlity, creativity, ami .proper projected 
attitude. Combining these element:^, w^ilth^^^^sted sources^ ^ 
for personnel reca^uitmejiJt jwijl. colitribute to "%,^,ucq 
cooperative vocatioaaI^^i£ea^ion*^j?r9grarn. ^"^z;^, 

Butler, Roy L. and Edwin G. YoTk. What<School ^dmiryistf'atgT^ . 
Should Knplw About Cooperative Vocational Education. Ohio' 
J^tate University. ''Center for Vocation'al' arid -Technical Ed- 
licatiqn, Columbus. Avjailable fromthe Superintendent of*^ 
Doquments, U. S. "Government Printing Office, Washington, 
•D.C. r20402; '(No. 1780-0772). " ^ , ^ i^^-.^. / 



j 

C 1 



Thi6 publicatioti*is'designed to serve sahoql admifnistrator s 
^ntereste*d7in reviewing the key administrative coitcepts 
- relative to! cooperati^^e vocational education. The document 
idet^f^ies the'variotis t^pes^pf, cooperative programs. The 
advantages of cooperative e*duc"ation,^^and t;he rnajoB limiting 
factors related to the administiiatiotfoY tKese programs. 
Special attention is given to administrative rnatters^such ^ 
as (1) funding, .(2) staffing and supervision, (3) ad^isd-ij,^ 
, committees, (4) , equipment an (J facilities, and. (5) prograrm> 
.evaluation* ThesC^mpact nature-af this review'and Jts 
organization iato guideline Jormafe should be of farther 
Assistance to the ^chool administrator in planning anrf de- 
velbping cooperjitive education fjrograms, 



It State- jicaders Should 
^ Know About Cooperative A^cationWl EducatiotV. ^ Ohio Stale 
, University,** Center for Voc^tionali and Techrjical Education, 
Columbus. Sponsored by the Office of Education (DHEW)', , 
Washington, D.C. March,- 19'7l/ .26 pp.' ' 



} 
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Based on a review &£ related lite'rature,7this doc/urr(er^* is . r"' 
designed, to ^^ve Statp supey visars and teacher edu^-atbrs 
interested in revie^'^ing .the key concept^ rela^ive/to/cobpQ-ra- 



vide - 
v.elo< 



dy reference for the i5r^ctitioQer'Se9)cin;|>tOi de 



tive v^ational e;ducatidn* The cpmi^act na'tua:e^'o£,t^e/:re-r 
'yiew ^Hi^s organi^ajfciot) ipto 'gui^eiine_ foJrmat' shcvyl^d ,prp 

)]Pand i 

Special attention has been gi/eii to (1 )/esseaiiaI ele^'ients 
of successful programs, (Z) j^lanning and .^iriplerhen'tatibn, * 
(3) ^extension and improVerne^t of prograp^^,/ {,^V>ecrMij:meat 
aii<3 training of c/cTtfrdinaiors, '(Sjypromojtwaa^l^asqU 
(&) status* of e\/aluation. ' . - ^ v > 



'A 



17. 



Jl* Wliat Teache:^v^'OoprdiTl^o^r^ 



Shoul\3 Know About Coope rati\^e ^Vocational E^ijrd^tloa^ Qbio 
'State tJniversity. .C7enter for ^>ocational and Tc^cferri:^l^l;f/ ~- .V.' 
Education, Columbus. May^\i^l. '2^^ p. A val^ble Vi^o^, / 
the Superint^dept of Documen.|s;)^^U. rGpv^ernmenlJPrirxtl^^ 
Office,; Washington, ' 



Prima^ily/lnten4e(5-*to s^>Tve^i^^T * 
t^ae^er, coordinatorff^L Jt^i abjc.ument prrovides^an OverView of ^ 
key ROints I'egaif^in^i^e.SfeV^^^ and operation of cb«r 

^oper.aHvV'^c;ational; e^dqc^t^^|i^^ Written fronj the^ 

• • pef^pl^ptlvje of th^ tea^he^'^^o^^^^ . ^; * 

^ ' -^^E^teV^s around the brjbad\tQptcC^ 

s'trator, . (^2^ , ^ ' 
^e rests and 
loping 
ating 
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•'/^^^.rU^'^feifcSvide^jS^thV^^ experiende»sfp? vital fbr 



•X' 



A/ 



19. Carlin^ Albxjrt J.\ A Efogjicfs^ Report 'oa tlVi^_S[tudy ^on.. thV-Fc^as 
' ^. * bility of Cooperative ;Ed.ucat:ion at (^e/Univ<^rsity' of Rhode 

: Island, March 1, l/9/^lR> y '/?^ '^T'^\J~'' • 

[ ^ t As jthej» reisult pf a feasibility stu^/^ityi^s recommended that 



. . ' the entire/University of Rho<fe Inland . not enter into a co- 

, - * operative ^ducatiop^prograx^ However, positive interest 

^ . in a voluntary .program of CQope^ryative educ'ati'on/was found in 
' \ V cerfein fields -^^otaj>ly,educati^ji, .home efeo.iltomics , en- 

\ gineerin^g ana resources dev'elbpmerit. • . •'r- *"^ 

- The Xiniyi't-s'^jf^i^ is a state, 'tax-supported, 

. • ^ cbeduc^iojcC^^^ located in the village of Kingston 

in a sgfB^Ti>d,r5^,ural^nv^ir6i>ment, but ^yithin 30 miles of ' 
PfoVidfeiace^. tlie^-^^tate^sr m'^in commercial and industrial 
.V center. - The ma;^jity of the 8014 un^Jer graduate students 
are from R^ode Islandj most come f/om middle-class 
^ ^ ' families, ^aLtkbi/gii in the past two years, serious efforts 
, \ ' have be^^, made to at^tract economically-disadvantaged young'^ 
: '/ 'pebTpley ^ ' \ , ' * ^ . 

.,-The dpe rational- plan for' the feasil^ility study included an 
_ asTsessment of student interest and needs, especially bf those 
in 'disadvantaged groups; an assessment of. possible employ- 
' ' merit opportunities; an assessment of the needs for, and 

.\ feasibility 'af, academic schedule changes;' an assessment 

: of the' character of any possible cooperative education pro- 

\ . , , " gram at the tlniversity; and- an estimate of the possible in- 
terest of other schoJl-s .in Rhode Island to enter into a con- 
. sortium for. cooperative education,, Thfi means of carrying 
out the operational plan Svere in five categories: consultants, 
a.tJniversity committee, visit to a cooperativ(i education^ 
' ptbgram,. surveys, and participation in a workshop on co- , 
^ . dperative education-. * ^ ' . \ ^ 
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20. Chase^ John A.. * Re5earcl;i report; program characteristics. 

. ' Journa'V'Qf Cooperative Education, ypl.. VII, No. 2 (May 
1971),. .pp., 49-52. '/.^ : " V ' 

n TJie author discusses the results of a study done in 1970, 

involving the directors of 1 1'l cooperative :educa^gn pro- ' 
gxarhs at colleges and uniyer^sities . ChcLs'e note^i^'at most 
cooperative education prdgr^rps are fourid in cities; that 
•\. there is a wide variety of types of programs; and that most 

, \ institutions have made changes in their programs recently. 
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t Cl>mmunity College District, Caka^ Mesa, California, 
Sah Mateo Jdnior College District, CaYirornia. Community. 
C ollege Vocational "Cooperative Education; Exemplary Pro - 
ject in Vocatipnar^Education Conducted under ^Part D 'of'- '-^ 
Public, Law 90-576', First Annual Report , Buceau of Adultl 
Vocational and Technical Edueation (DH^W/OE), Washington, 
D. C. November, l97l. 51 p. ' ' * ' 
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This is the first apnual report of a 3-year>exemplary pro- 
ject. Financed by the U.S. Offi.ce of'^Education to prove that 
a community College plan for career preparation through 
classroom study and^off-campus , paid work experience is 
an effective<solution to the problems of student motivation, 
educational relevance, and bridging the gap between s.chool • 
and employment. The major objectives specified for the 
first year of the program were to establish a national demon- 
stration model ar/d to demonstrate the effectiveness of (1) 
alternate semester, parallel and extended-day plans,. (Z) 
recruitment, deA^elopment and coordination procedures, 
(3) disadvantaged student recruitment an^^^r^^nte nance, (4) = 
technjical, business arid paraprofessiona^jianpower re- 
cruitment and training, and (5) ''outreacgl irts^^EUCtion and 
counseling. Witjjin this framework,*^ 24 4e^s.45^oals and 
objectiv^es were specified for tKe exemp^^^^gii^ogram. In 
all cases the primary goveraijig philosi^^^pfa^not '^9 prove' 
the concept of cooperative education, bB%rathex to deter- 
mine the most effective vocational^currlc^nx:^ patterns and 
procedures. . - 1^ 




J C om m un it y 




College Vocational Cooperative Educ¥gfoin^ J^niplary 
t^roject in Vocationa,l Education CpnJligtl^lmS^r Part D. of " 
Public Law'90-576, ^Secqnd AntiualgR%p^h^ 'feureau^of Adult, 
Vocational and Technical El^ucati(^n|'§^p%70E), Wsishington, 
P.C. November, 1972. ^ 49 p. ^ r ' \ ' 

Thi§ is thp second annual report cqSqWiiiiihg a multiple- 



option design for a cooperative ed,\jjg^£|0jg:;^,ogram used by 
a consortium of f ivQ ^California Commif^ty'Cplleges. The 



effectivcness of the programs is as^,es^s^Jby. analyzing 15 
\areas such'as retention, income, cmilplQ^r attitudes, ,cost 
intJ career training opfJioi^^. Innovative . 



kffectivenesi 



12 




aspcct^'of &is cooperative edi4;catio;i program include:' (1) 
^. . the use <^|^usiness^ industry and civic^agencies within the 

coipnrbun^Hps experichcc laboratories; (2) the use of perfor- 
mance objective?., permitting Cjjtearer understanding of 
cbbperati^J^e education; {zf an effective ^method of providing 
^duc^tiondl assistance for veterans; (4) enabling handicapped ^ 
* Situdents to go beyond 'J;^e? traditfori^l vocational confinement; 

(5), the use of computeTS to^ sim^^ftfy the process of enrolling, 
foUow-up, evaluation/ and articulation; (6) presenting new 
ei^P|oyment opportunitiesij.for women; (7) the use of evalua- 
tion^ by students, supervisors, and erriployers to measure 
^ ^'j. • progress and^give dire^ction for the future; (8) the develop- 

^ * ' '^^ ^ mentpf^.ca^eei^ ed'ucat^oti by combining the Community Col- 
lege/, {urogram with acaderr^ic and vocational instruction in 
' ^ ' othe^r ecJucational programs; and (9) the enKancement of 

r«t'fc^,^emie and skill deveflopment in law enforcement programs. 

23. \ , '-'^''1: • ' v"'--. 

Communit y 



College Vo'cational 'Cooperative Education: Exemplary Pro - 
jectrin Vocational Education. Conducted under Part D of 
Public L^W Fin^l Re^'port'. Bureau of Ad^ult, Voca- 

tion|i an^'Techa;ica;L Educafion.^DHE W/OE), Washirigton, 
D. Qi'j September, 197;3; '6^.??*" 



The ^inal report contends' tjie nafippal demonstration model 
showis th^t community college co.o't>er*ative education (cla'ss- 

,^ ' roo^rt stv|jy,and aff-^campus, paid work experience) is an . 
^ effe^tive^solution to many probrgms'of student motivation, J 
edui:^tional relevance, scholastic achievement, ^nd reten- 
tion in QoUege, an9 helps to bridge the gap between school • 
^ and e^mployrneat. Among flie findings w^re the following: 

(1^ fetjention is improved by a factor of more than^two to ' 
one; (t) acadejmic standing is maintained or improved; (3) 
fj^^^ • I educat^onally^disadvantaged^tudents §how imprpyed pro- 

' gress;|:(4) employers are higlily redeptive after effective • 
^ , - demonet ration and promotion;- (5) cost-effectiveness is being 

^ , ^ ^ demonstrated as highly productive for the funds invested. 

^ Progress toward each of six objecttVes is described,*. and 
♦ reports^ of various segments of innovation within the project 
t ' ' are provided through discfussion of 20«progres$ indicators, 

^ ' including enrollments, bilingual prograJiQS.,. .new careers ^ 

^ for wom'en, evaluations, ahrd employer "reactions . 
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Cohen, Alan and ^teveji M. Frankel. Data Analysis Report; An 

Assessment (j^f School-Supervised Work Education ProgrTams > 
System pevdlppment Corp.,, Santa Monica, California, 
Sponsoijed by^the Office oi Education (DREW), Washington, 
D.-C. Septem^bef, 1973. 197 p. 

Data are analyzed to examine systematically different con- 
figurafibns of^work education by means of a typology in three 
dimensions; educational level, primary program purpose, 
and industrial setting. A stratified random sample of ^0 
work educatib^n sites was drawn to detei^^mine the degree to- • 
which diffp;rent types' programs are meeting tlieir ii/- 
tended objectives. Separate interview questionnaires ; were 
^used for program administrators, participating and non-- 
participating unions. Based on findings of the data analysis; 
eleven policy recommendations are described. Appendices ^ 
present cross tabulations by student groups and the inte^r- 
view questionnaires. ' . ' . . 

Coleman, P.E. A new appraisal of the- cooperative plao. Journal 
qf Busihess'Education, May 1934, pp. 13-14. »^ 

The authcj,!? recommends that high school graduates interested 
in busiiiess' Who need to earn their- way through college 
should ^seriously consider goin»g to a school with a coopera- 
tive e<^ucation.progr-am. He ^contends that the time and 
energy: spent! during student employment will be converted 
into Voication^l advantages. Even students who do nqt have^ ^ 
to ea^rn theii^ way through college should consider coopera- 
tive educatio^ programs because they .provide better grain- 
ing at less expense and even in a shorter period of time 
?than a typical four-year program followed by a pr^actical 
* apprenticeship. . * * * ' ♦ . 

Collins, Stewp^rt^ jQxitopg e*?ucation -- promises and pit- 

' , falls. j;oUrnal of Cooperatiye^Educatiori, Vol. IX, No. 2 
(May 19|73), .pp. 6-9. 

The author outlines what he beliei^es to be the benefits for 
student^ derived from coope'rati\^e education programs-: 
increas.ed motivation; a greater sense of responsibility and . 
judgerrj'ent; a gre^lter understanding *of fS^ople. He also 
belie yOs coap experiences can preside the student with badly 
needed.; finar^cial support, as well as with good work habits. 
Coop e^^periences provide for a smoother transition be- 
tween s^chocfl and career. 
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27. Cooperative Education at LaGuardia Community College: An 

Assessment and Description of the Initiation of an Innovative 
Curriculum. Final Report , Soper Associates, Berne; N. Y. 
Sponsored by the New Y»ork State Education Department, 
Bureau'of Occupational Education Research, Albany. 
Augusb, 1972. 83 p. ^ . 

LaGuardia Codege (New York)ns the only community col- 
lege in the United States requiring its entire student body 
to participate in a work-experience program regardless of 
curricuJLum choice. \Tkis study, cohductecl by a tearn of 
selected consultants, ri^ an assessment of the program^ • 
bas^d on on-site visits, interviews, and an array of reports 
and publications. Some conclusions were: (1) the curricu- 
lum, using an^interdiscipl'inary approach,' individualized 
instruction, ^nd a work inteTnshl^ program, provides a 
rerlevant experience for the student; (Z) team counseling has 
proved to be effective and should- bp further developed to 
attain its full potential; (3) there is a pronounced need for 
additional funding sources to aid the financially pressed 
\ student; (4) recruitment methods neefd to bet rnpre compre- 

\ hensive; (5) the college should continue to seek ways to 

e^^^aluate the degree to which it i$ meeting its gbals and 
.< objectives; and {6)Hhe program merits close study by edu- 
cation authorities in other -major metropolitan areas. 
> . ' ' ' • \ ^ 

'28. ,\ Cooperative Education General Related Instructional Units/ 

Arizona State Department of Vocational Education, Phoenix. 
'June, 1970. 162 p. ' ^ 

|iesulting j[rom *the efforts of teacher-coordinators in a 3- 
week workshop, this study guide waS designed to help stu- 
dent-trainees ad}i^st. to the many. factors of the world of' 
work. Including material useful. in a general related class, 
the study guide is arranged in^the following 10 units: (1) * 
introduction to cooperative^ S^ducation, (2) youth clubs and 
pairliamentary .procedure, (3) human relations, (4) the 
rel^tionship^lDetween he^^lth, safety, and labor laws, (5) 
managing your personal finances, (6) business organization, 
(7) labor-managerneni, (8) dhoosing a"car(?er, (9) seeking . 
employment,* and (10) state compensation fund. Also, the 
study guide is organized to allow the teacher to use ihq 
units in any order he chooses. Assignment sheets are pro- 
vided for each unit.' ** 
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29. Cooperative QccupationAl E<iu1:atiQrfrPrograms, Adrninistrativej ^ 
Harulbbok, Now York St^te\:eatrc^,t ion Dcparimdnt^ Office 

^, of/ Occupational Education/ Albjijy/ K?72. 92 p/ Available 

from ihc University of the'^tate o^ New York/ The State 
, Education Department,. O^fide of Occupational Education, 
Albany/ N.Y. / ' • 

This admirg.strator guide describes occupational cooperative 
ff^'^ work-^udy programs in the^5tfete of New York, ^detail- 
' the^ adyajntages 6f cooperative e.ducation for the student, 

t% school, the employer, ^'and the community. A faticmale 
' ' /^ie'<jwork experience programs precedes a' chart giving\ 
\^ objectives, time allotments, student characteristics,' and 
^other pertinent infoririation relating to j^ew York work ex 
^erien6e.programs. Diverse administrative, consideration 
^ ' are discussed, ranging from staffing to prdgVarn planning. 
^Program features are specified for each type' of coopera- 
ti.ve program. Line diagrams illustrate the text, which in- 
* eludes a bibliography and a glossary., • \ . ' 

rc " . 

30. Cooperative Occupational Education Programs;, A Confei^ce ^ 
^ Seminar to Extend the Range of Vocational Educatiori. 

Final ^Report. , City University of New York; New York 
Division of teacher Education. Sponsored by the Office of 
- Education (DHEW);^ Bureau of Research, Washington, D, C. 

December', 1970. 151 p. v 

/ . . W- ^ 

' This guide explains the basic concepts in cooperative educa 

^'tion and describes the essential characteristics of effe-ctive 
' ^ ' 1 program development and operation. The guide is/cihe 

, final ^eport-ofia three-phase institute which'deVe loped, 
- implemented, - and evaluated plans for new directions in 
^ I cooperative education. As a result of this investigation, 

the reports proyid'es guidelines and procedures for redirect- 
/ ing cooperative education. Nine papers presented by par- 
^ I ticipants are appended. 

31. Cooperative VocaWonaf Edi^catic^n in Small jSchools: A Siiggested 
Guide for Pr^^^Lxaiaj^Iili|{i New Mexico Slate University, 
University Park. SporTi^Jed b'y the National Conteir for 
Educational Res^iarch and Dc^velopmcal (DHEW/OE)\ 
Washington, D. C. 4972. 39 p. Available from thelSuper- 

\ ^ intenddnt of Documents, U.'S. Government Printing ^ffice,-,^ 

' Washington, .D. C. 20402. (No. 1780-0963). ' 
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Quidelines and alteriiatives for planning cooperative voca- 
tional educatior^i^ro4^am> in small rural schools are pre- 
sented in^this dociiment, which ^proposes methodologies to 
promote the^ranii^ of op^ortunitic^^s for^ccupational explora- 
tion and training via a'l^arning-earning program that' 
utilizes community resources. The document contains 
guidelineS/xelating to meetin-g instructional objectives^' within 
the car^r education concept, organizing instruction^ and 
program implementation, ^pp^ndix ^ describes the*Paola 
pilot Pjroject in vocational education; Appendix Q providers ' 
, description; of the Cochise County Summer Cooperative 

Occupational Education Pr^oject; and Appendix C summarizes, 
the Aurora Diversified Occupations Program.- 16 References 

Cooperative Vocational Education Programs. Office of Education 
(DHEW), Washington, D. C, Division ^TVocg^t^onal "and ' ' 
Teclinical Education. July, 1972. 30 p. ^> 

, Cooperative education, said to be a "sleeping giant'^ in -vo- 
cational educationf^received special authorization in^'pulSlic • 
law 90-576 an^ was^made a j)riority in*vocational -education. 
This publication summari?;e5\information to assist the states 
in planning cooperative vocatipnal education; such as ♦ 
definitions, fundings sources, program content, and applic- " 
able legislation including regulations for state vocational ^ > 
education programs. 

Corbman, Bernard P.^, and MarvinS^Hirshfeld. A successful , 

cooperative worl^ experience program. Journal of Businei^^" 
Education, November 1965, pp.* 62-64. 

The authors; discuss, their cooperative education program 
at^ Bronx Commupity College. They gi/e ps^ticular attention 
ta these features: the close Jftelation^yip between employees;^ 
^ and the college; weekly semlinars for students; the screeVTlng 
of students before admitting theny to the program; supor-^ 
vising and evaluating students. ^The authors disQUSs stu-- 
-.^dent reactions to the program and the benefits of coo^era- 
tive education iflTgener al. . . 

Cravens, O.W. Cooperative education and the^world of bi'isiness^ . 
Journal of Cooperative Education, Vol. VIII, No. 2 (May^ 
1972), pp. 20-24, • • • 




' The §iuthor claims tha.t^CQo|)erative education exposes the ^ 

''fetude^^^^ the most cltrrcht and up-to-date prax:ti,ces\nd^ 
'^.prinf:iiyie's. in his field; it' equips him to take his place in a ' ,> 
"company. Cravens notes the position of the* U^S.- as ah 
industrial power and indicates his belie/ that the^coopera- 
tive system of education will train a new genera^tiori of 
workers that will incro'ase the productivity of American 
industr-y, ' ' - \ v 

Cross, ,K. Patripia. The Integratioji of Learning ^and Earning: 

Cooperative Education agd Nontraditional Study, American 
Association for Higher Education, Washington, D.C. 1973. 
70 p. Available from the American Association for Higher 
Education, 1 Dupont. Circle, Suite 780, Washington, D. C. 
20036. , * 

This pap^r examines the rapidly developing trends of cooper- 
ative education and nontraditional study. The author see^^ 
^these trends as an attempt to end the self-imposed iso|^^^ 
M higher education. The first, cooperative- education,' ^ 
^brdngs students out of tne more traditionally cloistered* 
class rodjm setting into tne world of work.' Tne secohd, \ 
nohtraditional studies, brings adults wno in past ye)ars have 
cornpleted college back into the classroom.' |^hese trends - 
are ^en as a response to pressures to integrate education 
into tl^ life needs of learners as well as to allow, ^:reater 
educational opportunity for A larger number of potential 
students! An epctensive bibliography is. included. 

Dixon, James and Bush Dixon. College and the world of work. 

EducationaXyLeadership , Vol. 23 (1966), pp. 326-329. 

^^'^^ ^ • ^ 

The authars believe that students should apply knowledge and 

' not restrict their learning to tlie armchair. They^agree 
that, the principsuL benefits to'be derived from cooperative 
ediication program^are related to preparing for a career 
and earning a salaryV However, they also emphasize 
intellectual stimulaticK\ and po^r^onality de.velopment. They 
contend that competent supervision of students is important 
to coop prograjns if work experiences^ are to bej related to 
individual needs. ,Th'e^ believe students 'are capable of" 

» **performing in fiSany demanding work r'oles.. They see it as 
the college's responsibility to determine a student's skills 
^ ' and special-abilities and then plape him in a situation where 

\ he can best employ them, ' . • • ' 
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Do^es,^ Chester L. CoJ^'op Engineering and Industry at ^HarvardJ 
Journal of Cooperative Education, Vol. VIII, No. 2*sj!Rlay 
^1972), pp. 36-39. ^ . , 

The author describes the 'cooperative education program in 
the engineering school at Harvard. Thf history of the pro- 
gram is discussed, as is the present pro'gram and future j 
"plans. • - , • 
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Dopp, Joan and Athyleen Nicholson. Guiffl^lines for Cooperative 
Vocational Education in Community Colleges . Washington 
State Board for Community College Educa^tio^;' Washington' 
State Coordinating Council for Occupational Education, 
Olympia. 49 p.- * , A ■ . ^ 

Representatives from education, business, 'industry, labor, 
and government met in a three-phase cooperative education 
workshop to establish common agreement on criteria and 
improvement of cooperative vocational education in com- 
munity coUeges^of the State. With emphasis giv.en to . " 
feasibility studies, training agreements, legal' injplications, 
and philosophical views, this manual was^eveloped as an 
aid to administrators and teacher coordinators interested 
in implementing, evaluating, ^or developing cooperative 
programs. Major sections of the manual are: (.1) What is 
Cooperative Vocational Education, (2) Steps in Planning; 
(3) Responsibilities of the Instructor-Coordinator, (4) 
Responsibilities of the Employer, (5) Legal Responsibilities, 

(6) Initiation and lOlaintenance of Good Public Relations, and 

(7) Evaluation of a Cooperative Vocational Education Pro- 
gram. Also included are several sample work forms used 
by the coordinator. 

Dube, ^aule. Cooperative education in the social sciences and 
humanities for colleges implementing new programs. 
Journal of Cooperative Education, Vol. VII^ No. 2 (May ' 
^ 1971), pp. 17-27. 

The author discusses th^*recent clamoi* for relevant educa- 
tion, and says th^t coti^erative education mieets these demands, 
Dube points out that it is difficult to develop sophisticated 
work experiences for Liberal^Arts students. It is speculated 
if teaching faculty would spend more time in the world but- 
side the academic community, that die faculty would be in 
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a better position to m^ke courses relevant*. The author 
describes tj>e ways cooperative education givefs the individual 
an opporti^nity to discover himself in relation to '4ork. 
*' Dube also discusses the problem af financial assistance, 
student responsibility, and individual guidance. ^It is sug- 
! ^ gested that coordinators try to provide a greater variety 

of job opportunities and more .appropriate placement of 
studefets. * • • ' • 

t . , . , ^, ' ^ 

xpansion of cooperative education: work-study *prah. School 

and Society , Vol. 91 (1963), jp. 102/ ' * ' 

^ • The National Commission for Higher Education declares 

that their goal is .to double the number of colleges and uni- 
versities offering cooperative education programs from 
60 to 120, by aiding programs in various ways. Financial 
support, as prc^posed by the commission, would come from, 
contributions from foundations and interested industries. 
The Commission's plan calls for the p^'rovision of tr-aining 
and special materials for college administrators ; faculty 
and coop coordinators. The goal of, the training would be 
to show how to .develop coop programs and solve the prob- 
f lems of implementation. ^/ 

41. Frankel, Steven M, Executive Summary; an Assessment of 

^School-Superyised Work Education Programs. System 
'^'^ Development Corp. , Santa Monica, California. Sponsored 

J;. ; by the Office^ of Education (DREW), Washington, D. C. 

"\ September, 1973. 30 p. . ^ 

' } ' ^ . - 

This document summarizes the significant findings, ' overall 
methodo^gy, aad policy recommendations for the assess--^ 
ment of school supervised >(vork education programs. It 
consists of material contained in the Data Analysis Report 
together with a description of the analysis model developed 
for each respondent group. Individual predictor items 
were related to outcome measures by cross tabulation and 
tested for statistical significance and strejigth ^f association, 
by Chi Square and other measures to determine^ which pro- 
gram components have a major impact on prograTn success. 

42. \ , et^al. Replication Handbook; an Assessme^nt 

of School-Super'ivsed Work Education .Programs . System 

* ^ Development Corp. , Santa Monica, California, Sponsored 
> by the Office of Education (DHEW), Washington*, D. C. 
•September; 1973. 145^p. ' ' ' 
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The purpose of this dofcument is to provide edupational 
^ rejsearche^s. and administrators with the "materiallneeded 

^; tb replicate the study, an assessment of school-supe rvi'sed 
'wqtkj:}.ducatio|i programs, within a sphere or interest limited 
-^<pographicalIy, ♦vocationally, or ih other functional ways. 
The procedures .used to carry out this study and produce 
its products are briefly described. Included are sections 
\ _ on establishing thel advisory*committee, conducting a litera- 
' tttre searth, obtaining progtarh' nominations f^iom incfivid- 
uals', designing'ancj distributing a preliminary question- 
naire, developing 4 typology and selecting programs for 
intensive- study, designing interview schedules/, cdl'Iccting 
data, processing data,- and pl^-ning and cohdjacting the data 
analysis activities."^ The comple4:e set of pj^ocjucts developed 

- for the project is described 'cind uiclude^,' * ' 

Fuller, Robert. Cooperative Field Education Pjro^ram; FLrst 
_ . Annual Report, FY July 1, 1971 - June 3^0, 1972. SoXith , 
Dakot^^ University, Vermillion. 1972. 83 p.' 



The University of South Dakota Cooperative Ffejd Educa 
tion Program (CFEP) serves'^^o supplement existing class 
r^oxn study with related, credited' field'e^perience. The 
field experience is'to: (1) give the stud^^l an opportunity 
to apply academic study to actual weflT asiperience; (2) 
open lip ne.w areas of interest, study asm. employment for 
the student; (3) make the stude.nt more attSractive, because 
; r-' of his tie}(i experience, to a pot(5jitial employer ; and (4) 

provide potential employers with^an opportunity to recognize 
the worth and va]Iue of the. individual student and others like 
him. This docuri^ent presents a report of the first ye^r of 
the CFEP and offers rjaadtomeadations for its future, ' 

Go^re, George. New Evidence oi Co-op SysWm Relevancy. 

Journal of Cooperative Education, Vol. YIII, No. 2 (May 
1972), pp. 7-14. - ' ^ ;^ 

This article presents new information related to ihQ rple- ' 
' vancy of cooperative education^ The author cites former 
studies' which compared qo-bp students with non co-op 
students. Three indicators related to salaries, position' 
levels, and employer attitudi^, were used as supportive 
' '^^evidence for the claim that coop education is relqvapt. 

Gore claims that coop is relevant because through coopcra|- 
tive edu<jation the student is provided with constant fced-^ ^ 
back on his work and study. ' • 
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Gruenberg, Gladys ^W. Final Rcport;,Study of Cooperative Uni- 
♦ velrsity - Community I?rograms> St; Louis University, 
School of .Commerce and Finance. March 15, 1972. 32 p. 

/ This study w^as undertaken to investigate the role of various 
work-study arrangements in institutions across the country, 
^ . ^->^ith a view to expanding the University's -role in the com- 

munity,, and to encourage greater cooperation and communi- 
cation between .stiid^ents and representatives of community 
institutiopi5. To this, end,- th^ author: (1) sent letters to 
. ^ ,7^^ Dii'ectdrs of Cooperative tduqation selected because the . 



'J' > 




, ERIC 




tudy to full--time bff-campu^- internsnips 
^encompassing community colleges and four-year institutions; j 
^ (2) sent letters to the Cooperative Education Association,, i. 

• . u » * ' i 

the National Commission on Cooperative Education, thje * 
U.S. Office of Educatiort Cooperative Educa*ti6n Coordinator, 
and" cbordina'tors at Northeastern and Waterloo Universities; 

co'nducted •personal interviews with welj-known authorities 
'^nd (4)^Pnf questionnaires. to*faculty and stude^i'ts of Sf 
Louis Univer^sity an'd^tp large ^firms and non-profit orgJani- 
zatio^Us in the St. Louis- area. 

Findings include the following: ^(1) coopAr:^atiVe"^progra«Tis 
•cpver a wide range^^^^l^ptivities, arid* wl^ether such a pW-^^ 
m integral parC'of the curriculum or merely a 



gram is an 



financial aid depends \>n the educational philosophy pf the , 
institijtiofi; (2^ rhost institutions that have adopted ^^totaP* " 
cooperative e'ducation programs since. I960 either^ have had 
oh-going^program^ in vocatioaally-oriented schools s^uch as 

^engineering alid archite^cture) pr hstve received federal ^ 
funding far "vas sistance to disadvantaged students; (3) under \ 
current economic cbn'ditions, employers in private industrj^ 

^ at^ *reluctant to *e-xpand their cooperation with such pro-. 

. gr^Q^s unless*^ they can be used to implement affirmative- 
actioiv'programs to promote minority training; (4^) students 

"^and factflty a:t* St. Louis- University generalfy favor some 
"form^of cooperative 'education; (5) the first change which 
piust bccur if an effective cooperative edyc.ation .program ^ 
is to^e^adopted is to wholeheartedly endorse professional- 
ism of .education, so that all students are expected to have 
.experiential. learning as part of their college c\irriculumV ^ 
Regardless of whe the^>they need financial aid; (6) any plan \^ - 
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which covers all students -requires the services ot.'a full- 
time dirJsctor with faculty status, plus administrative . 
assistants and clerical staff; (7) while the ''total" alternating 

;6rk-stu§y cooperative education program is not recom- 
, mended except as an individual student contract option, it 
is recommended that each department take steps to adopt 
a professional practice opurse as part of the curriculum ' 
for students in their senior year; ^pd (,8) adoption of such 
a program is a total commdtmj^nt of th<^ University to a 
caf eer-rorTent^d approach to education aiid an acknowledge - 
n^di^ o'f the University's respons^ibility to facilitate the 
stj^Qenfe'^s transition from school to employment. 

. ^ • - ' » / 

46. Guidelmes to Initiate and Operate a'Cooperative Vocational Edu - 
cation Program. Pennsylvania State Department of Edu- 

/cation. Bureau of Vocationab, Technical, and Contiriuing 
^ A. ./Education, Harrisburg." 1971. 83 p. 

- , Prepared by, the State' Department of Vocational Education/ 
/ this handbook is fc\r school admiriistratoi:s , coordinators 

and teachers to'use in planning,, establishing a'hd conducting 
, CSpoperatiye* vocational education programs. The basic pur- 
pose of the cooperative {Program is to provide occupa^tional r^^^ 
ta^aining through the use of business anS industrial coi}A 
cerns. Problems connefcted with such'a prograna include: 
^, "\ (l^)l|^ogram organization arid establishment, (2) ^fog'ram 

guidelines, (3) laws, rules, and regulations for employ- 
ment, (4)i administration arid supervision, (5) finanxiing the 
program, ^nd (6) evaluation. Information concerning pro- 
CQd'ures and sample . forms is appended. < * * 

47. ^' '^Hamburger, Martin. The Significance of Work Expei^ieftce; A 

• Discussion Paper. Prepared fqir, the S. Office of Educa- 
' ~ -tiorir-D^iAdslQii^^^ Vocational Research. January, 

1967. 17 p- / 

. ^ ^ The number of adolescents engaged in supei^yised work ex- 
p&'rience or work-study programs that presumably havd 
■ built-in ''meaning" is quite, small. Although it is claimed 

that meaningful work experience for students increases the 
»• holding power of the school?, builds character, ^ develops 
desirable habits and attitudes, and provides vocational \ 
^ orientation, rpsearch evidence on the efficieiicy x>f work 
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/ exp<^ricnce as educ^at^pnal or, thef^peutie is lacking. If 

positrive outcomes e^ncrgc frp-nt work etxperiencc, they are 
pHiriarily finan'cial^pr otherwise iristrumental. This in^^tru- 
n^entaUi-lity, howe vcrj ^ is;, conn'ected with indeperniencc. 
. •-J^aturity, ancj resppasibj^ity, ''meeting rc^l^-rrydels, key 
vj,' figures, and vocationally sucirfessful people rje^ay be just as 
^J'^ impQrtant as any.i>the.r experience, * In-developing or ex- 
' 'panning work-study^.pro^rams^^ it must be recognized that 
^the aVailability of v/ork slots 'jin the private^ sector of business 
is ^uite-restri'cted, and that, ^altho ugh the ^re^te^st number 
of possibijitdes exist in public or non-pro^*it se^tH^gs, there ^ , ' 
^. is a jdeap^^Lipf -inherently nieaningful jobs in both s'ectors, 

Thjrs th^ burden is on the Coordinator, at^d other adults to ' \<^. 
''^t{se a^l^kinds of jobs and 'Hmpart" meah/ing to them^y befng 
Straightforward in spelling out the facts such as dx^dgery, 
acceptance of cxitic^i^m, and tolerance far^«upe[ry?©ijciii^ It 
_is the coaae_G:tion,-the relationship, oi^ the ^ct^.pXi^l^^wBich^ 
gmres t^ie experience meaning, nbtrthe ta^ which ^S^Cypi:^^-^ * 
jh^rent meaning. Coordinators and job supervisors n^?^d^! '/.^^ 7^ 
to rec6t\^e .speQial traiTi-iri]g^ for coordinators, this may be^^ \' \ 
in workshops at firs't, but ''eventually career specialized 
trailing isnessential; ^ ■ ^^^'^^^ ( . 

' ^ « // 

H^'ermann, Barjry.^ Cooperative Education in Commun/ity Cpl- 

leges; A Sourcebook fo^r Occupational and General Educa- ' 

tors, 1973. 219 p. . ' r 

^ • t . 

f ^ ' ' ' . 

The special function or cbaperatiVe education in the com-* 
munity ce-Uege setting is described .in this book and pro- 
, cedures that could be used by administrators in opel-ating such 
a pr6gran>jarfe ouflin^d. The book h'as major divisions. 
Part Qrie traces ^t^^e. d^^.elopment df, cooperative educatioli'' 
and its a;SrSpciate^d pTiilb^s^phi^s, ofler^s a model fqr a com- 
,^prehen^<^e coo'pel^ative equ^^ prograrrij aod examines-^ 

- i.P'*^og^^{^ poteatials and .possiblfe\^itfairs.. / JEc^art Two^sets ' 
forth.,jflannin''g and orgahizationai^-^uidelinesivand Part 
Thr'ee/explains nume'rpus opei^atib^i^al sub^letiTes that a^e 
cTUcikl ta Qn effective program^ it^N^luding\he important. 
''defin^d-Qutcomes/Vmpthodology. *J^art Four contains 

I samiJlQ'^o^ms '^r us'e in a- cornmunii^y, college cooperative 

education program; Specifically, ' the/book examines the 
" p'hiiosophies of vopational^and general \cooperative ediica- 
tidn; the .commun/ty college institutional setting; the 
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applicability of defined outcomes; the role of tlte^employer , 
instructors and coordinator; the selection and de v^clopnjent 
. of employersKorganizatiopral^alterrfeM the 
^prograiT);; guidan'ce afctlvH^ies;*e valuation and feedback;, and 
other topics critical to the administration of commurnty 
college cooperative educ^^tion.. A4>ibliography is included. 



49. Hiserddt, DonalH/D. A 
jn for the Ivlarr 




tudV ^pf Cooperative, Occupational Educa- 
^A^ ounty Junior CoUe^fie District . 



MarcRr"l971. 51 p. 

This document presents the results of a feasibility study 
concerning Cooperative education for the Maricopa County 
Junior College District. The study included the following 
components: (1) an interest survey among employer'graups 
in Maricopa County; (2) the identification of employers who 
« would cooperate in the development of coop programs; (3)* 

" an interest survey amofig ia^culty of the college; (4) the iden- . 
tification of faculty members who would cooperate in the 
development of coop programs; and (5)^ bringing together 
interested employers groups with intereste-d faculty groups , 
\ to explore the benefits and problems ^of a cbop program. ^ 

Cooperative education as a plan of instruction can be ap- 
^ ^ plied to accomplish both ge^neral education and occupational 
' Ctobjectives. \Qeneral education objectives include: (1) 

.student financiaJ^assistarice ; and (2) general wox^k experience. 
-Oocup^ional education objectives include: (1 )" exploratory 
\^ outcomfej'JZ) oQcUpational skills development outcome; (3) * 
occupational skills application outcome; and (4)* up-grading 
occupatioA^l^'^ills outcorlfie. 

The _dir^etor^of -the feasibility study recommended that the * 
objective of the' Maricopa* County program be '*to enable the ^ 
student*to apply the knowledge and skills he has developed 
in the classroom .on a rea'^» job. *' He recommended the 
District accept the concepi. of cooperative occupational \ 
.education as an instructional strategy or rtiethod as oppoged^' 
to a program. Thi?s would allow different plans or applica*. 
. Uons of the mejfciiod'to be us^e^d to' accomplish various dut- q 
Comes. He rec6mfh(?nded*^e^plan be implemented district-, 
>^ide in schcJol ylar 197+-^2. Students would register in 
a throe credit hoti^ coulrse in cooperative work experience; 
a rtiaximum c^ri^ne hour s .rrtajr_be earned.'' The sfudent must . 
work at least 15 hours per >^eSk to qualify for credit* Both» 




parallel and alternate sc}>eduirr^ would be utilized. 
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opportunity 



50. Holsenback, Daniel 'Fun and games: 
' * costs fo'r cooperative students. Jour^ng^o^fj^oQ pc r ati ve 

Education, Vol. X, No. 1 (Novembe^^^^^^^^!^ . , 

i ^ * ; . The^autho^r. conducted a survey to de^^mli^-g^mfJToye r atti- 
^ \ fudes toward cooperative education p^gr^a^^^ He discovered 

^ that the major objective of the employ&^^&^o , increase 

• , the long-term retention rate of talente§|^CTuc'ated person- 

nel, and, according to the employer s are rieeting 
that objective. Employers view coop s$ude''nts as temporary 
employees, typically offering salarie^s of $^50 - 500 per 
month and few fringe benefits. Advancements irt^ salary 
and levels of responsibility are a function- ^1 on-the-job 
* training received from the employers. ^ ^ 

' ^ 0 '5 ; . 

51. Huffman, Harry. Guidelines for Cooperativ^Education and 

Selected Materials from the National "S^rrrifiay Held August 
1-5,* 1966; A Manual for the Further Development of Co- 
operative Educatipn. Ohio State Unive^ity, Center for 
Vocational and Technical Education, Cqlumbus. 1967.^ 
245 p. ' . ■ 
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The objectives of the*seminar were to.promote the use of 
Cooperative education and to explore the possibilities^ of 
inte^se'rvice training for occupations requiring knowledge 
ands skills from' several areas. It was attended by over 
110 state leaders from 41 states. The guidelines are or- 
ganized in five groups' dealing with the s^ool, the teacher- 
coordinator, the pragram, the studentr.trainee, and the 
employer. Among the seventeen paper s ^rere {!) ^'Impending 
social, economic, and employment ch^g^e's that .may affect 
Cooperative education", (2) "Cooperative education as a 
policy of the national school boards association", (3) 
"Establishment, organization, and operation of cooperative 
education", and (4) "Some questions that need to be ' 
answered about the training of coordinators". The appendix 
contains ^l) speaker-consultant biograpt^ical sketches,^ (2) 
the seminar program, (3) forms for organizing the seminar, 
(4). a selected bibliography, (5) forms fpx administering 
c.ooperative education, (6) a roster iE^f |t.^ J seminar partici- 
pants, and (7) a questionnaire' used Jg^^g^h^^r infor^matibn 
from^selected cooperative educatio.^^^^ams^ 
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Jarrell, it)pnald W. An Evalua^gion of the Langlcy Research 
C^.ter Cooperative EducaVion Prograr 
44|).. 



bgust, 1970. 



Tl^ Lar^ley Research Center cooperative*e*'ducatiQn pro- 
gr^am fo-r science and engineering students was started in i 
1952 with four employees. It is administered by a toopera- 
tiye education coordinator ih the 'Center training office and 
by a "division contact'* 4n each of^fchc* 15 Research, flight* 
project, and eh^ineering and tech»K>,af servicies divisions 
that use cooperative empjloyees. The typical **s^tudent 
tr^^inee*', Ss he/is officially designated, spends seven three- 
month work periods at Langley in ajLteastL six different 
Ts^i^n-ments". kt the end of the program, he is usually 
offered pe"p^rUjien£employme^ with Langley. In its oe^k 
year, 1965, art aA^erSTge-iiiim^ of IO6 cooperafeiye-'^rn-- 
ployees were in various stages oTthe program each qua 
part at school and part at work. As of March 31, 1970,' 
a total of ,tt)3 Langley Research Center pexrhanent employees 
were foirmer participants in the cooperative program. The 
major benefit of the program,. as seen by administratoTs 
of the Center, is to develop superior professional employec-s^ 
for the Center. 
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The purpose of the study discussed in this report Was three- 
;fold: to evaluate the program in terms of its objectives^ 
to clarify the manner in which, prxagram operations contri- 
:bute to or detract from the attainment of these objectives, 
and to recbmmen<J- courses of action to further impr'ove pro- 
^r-am opeiritiona^. ap:d attainm^ent of objectives. Four re- 
seai^ch te6hniqu"^^ were employed: (1) former .cooperative 
education jstu'Sents no'Cv employed at Laag'le^ w?re compared 
withnemrployees in like positions-recruited'^p^nrtiiree other 
sources by ^extensive search of iftdiyidual I'ecorcisi (2) inteF- 
Views were conducted with 37 Jjangley personnel; (3) tele- 
phone intervie^vs were conducted with officials in 17 of the 
22 colleges and universities with current cooperative 
agreements with Langley; and (4)."questionnaires were sent 
to 47 cooperative students and former cooperative students 
employed at Langley. 

ReSuks showed, tTiat former cooper at ivjo employees, as 
conty^astcd \yith' employees re Q^u^4-^rom other sources. 
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showed an initial advantage in promotion; earned graduate 
degrees more oTten and had a str ikingl/ lowe r turnover rate 
s after f^being hired as a permanent employee,' and r6ceived 

more^awardsL Coop students listed these advantages to the 
program: that work experience helps in knowing if one^s 
Icareer choicel is correct; that work experience provides 
financial aid; jthat it helps a student obtain a job after , 
traduatiori; and that it helps a student understand course 
• ^ mateir^iah Many students listed no disadvantages to the 

.^program; however, two disadvantages wer^ mentior\ed: ! 
that more time is required to earn a degree, and that work 
"^^^ assignments are perceived as ^'interruptions to the ediAcational 
process". Langley an^ college and university personnel 
agreed work asslmments could be more meaningful if the 
job supervisor would prepsLre in advance an oral or written, 
plan; with sufficient detail to fully utilize the student. 

53. Kany, .G^rblyn 1), First impressions on women in cooperati^ve 
education, or, I'm not forewomen's lib, but..* JouraaX..x)f 
Cooperative Education , Vol. IX, No. 2 (May 1973), .ppri ' ' 
-41-46. * . ' - . 



The-^^author observes that cooperative education programs .^t, 
can expand a woman's .^wareness -of career potentials and ^> 
' thereby alter her'original career choices. It can*^ also 

erase ignorance of andAor lack of concern with job market 
. realities and bripg about an awareness of the issue of equal 
. economic opportunities for^wortnen. 

54. ^ . Male students in cooperative education: a 

\ cornparative study. Journal 6i Cooperative Education, 

\ / Vol. X, No. 1 (November 1973), pp/ 53-60. 



\ 
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•the ^author conducted a study of the different responses of 
male and female studentW^fo work experiences in a coopera- 
tive education program. She discovered female students 
teri^to cluster in traditional female fields and then, after 
^th^ir 'work experietiees, to expand their aspirations. While 
bpth male and female students' continue adhei^nce.to 
traditional roles, work-^xpe;rience seems fo encourage 
somerl'dosening of.role restrictions. 
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Kaufmati, Maurice. The use of college students as teacher aides. 
Journal of. Cooperative Education, Vol. VII, No. 2 (May ' 

1971) , pp.^ 37-43. 'r / 

* 1. ' 

'j^lib author describes the effect of cooperative education 
placement on lea^rning in teachers education progarams. 
KatifmaYi contends the use of coop students as teachers aides 
IS beneficial for the student in teurms of learning- teaching 
\ skills. Kaufman also contends using studenjts as teachers, 

aides is beneficial for the teacher, especially in regards to 
the efficient utilization of time. * * 

Kimmel, Robert B. The short i\ange oppoi-tunity co^at selected 
institutions for male students^ who successfully complete 
a five-year cooperative educational degree program. 
Journal of-- Cooperative Education, Vol, IX,- No, 1 (November 

1972) , pp. .68-74. ; 

The author discusses data from Auburn University and 
' Virgi nia' Polytechnic .Institute conce^lrning coop students in 

accounting, business, and engineering, 'He believes that 
the opportunity post in th^ short r;an does not appear to 
support participation in cooperative education programs at 
Auburn or Virginia. H6weye.r, Kimmel Jiotes that this short 
range bpportunity cost is only one factor^ and may be one of 
little importance, 

Kingston, Carmela Q. A Study of the Status and Effectiveness of 
Cooperative Office Education in New Jersey', 1968-69 . 
New 'Jersey State' Department of Education, Occupational 
•Research and Development Branch, Trenton. 19J0. 39 p. - 

This monograph summarizes a doctoral study on the effdk:- 
tiveness and status of New Jers'ey's cooperative business 
education programs. *Among the coacli^s ions of the study 
were: (1) the cooperative office education programs bene- 
fited thpse students who wanted-.t^ begin working immediately 
after high sckool, (2) fcooperative office education did not 
appeajf ,tcr1i§Ve an effect on the beginning salary, (3) coopera- 
^* ti"ve office education did appear to have an, effect on sala'ry 
i increases received by beginning workers, (4)^ high degree 
' ^of job satisfaction was indicated by both the cooperative 
and non-co6p(i;jrative students, (5) employers were better 
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satisfied with those beginning office worjcers'who were 
cooperative office education graduates, and (6) cooperati<^e ' 
offioe education did not appear to have a significant effect 
on the quantity or quality of the work performed by the 
beginning office workers,^ Numerous recommendations are 
also included, . * 

58. Knowles, A^^a S, Coc^erative education: the c^atalyst for innova- 
tion and relevance. Daedaius , Win^r 1975, pp/ 202-209. 

^^The author summarizes the development ofi educatioilal 



institutions* concern with innovation to meet the demands of 
society and industry trough the ages.. Contemp6i?^r y 
-trends in education include: the opening of doors for minori- 
. ties and women; the introduction of adult education. for both 

i ^ continuing educatjlon and personal enrichment; changing. 

life styles on campus; and the participation of students and 
faculty in po.licy making. Cooperative education can be 
^ viewed as nested among these rele^nt changes. 

\ ) * ' 

The authpjr outlines the definitional requirem^ts and history 
of coop education, with particular emphasis on the finVficial 
support the program has received. Advantages to the student, 
employers and institutions are discussed. The author con- 
. eludes that the program ties institutions^ more closely to 
their local communities in affecting the supply and demand 
of educated manpower, both geographically, and. in terms 
of fields of study. Along this rationale, the author would 
, see growing out of the coop education program the need for ' . 
long range manpower planning; JThis planning would en- 
^ compass planning of^economic growth, projectionpf man-. 

power needs and the channeling of college enrollments -- 
both nationally and internationally, due to the global nature 
of our shrinking world. • 

A 59. Kosy> Eugene J. and John M. Chrismer. Guidelines! Cor Coopera- 

^ . tive Business and Office Qccupation^al' Ecgucation J Central , 

* Washington State College, EUensburg. 'Washirigton State ^ 

Coordinating Council for Occupational Education', Olympia. 

1973. 107 p: ' ' • *| 

The manual for businese and oCfice,,education in Washington 
is intended to assist all in-school personnel inv^olved in 
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i ' ? ^ ^ ' . ^ ' 

coope?*ative occupat;ional education ,(COE),and provides step- 

' by-step gi^idelines for planning programs ^^appropriate to' 

if * ^ ^each school's situation. COE combines classroom learning 

/ ^ - wjth on-the-jorl? graining tp h^^g^.^ch student prepare for his 

chosen occupational objective^ arm to make a smooth transi- 

Hon from school to work. Areas covered by thfe guidelines ' 

> ^ • ' are: the relationship between ^ general knowledge base, 

^ ' related .occupational Instruction, on-the-job training, and 

youth organizations; admmistrative considerations for a.' 

COE f^rogram; **How to Do It," includitig personnel selection 

for the COE program, community promotiqn of COE;.. stu-^ 

dent placement, counseling,, and evaluation, and progr^ar 

evaluation; and related instruction.^ The Washington State\ 

Plan for Vocational Education is included together with 6o\ 

p^ges of appendices and exhibits of related material. 

60. L*iw, Gordon F. Cooperative Education. Handbook for Teacher- 
Coordinators. 1970. 73 p. Available from the Am^r'ic'an;^ 
Technical Society, 848 E. 58th Street, Chicago, Illin:6is ' ' 
N 60637. 

y - I 

The term cooperative education is generally associated with 
. ^ a school, and work program in which student-learners re- 

ceive saperyj.sed payroll experience as part of the school 
i curriculum. 'Steps in planning a program include surv<2ys 

of community resources, student aspirations, and existing 
curriculums , and evaluation in terms of the criteria* fo;r 



approval for state andj federal reimbursement. Selections . 
' of employVrs and establishments must be conducted care-^x^ 
fuUy^to assure maximum benefit to both parties, and it is 
' also imperative to be familiar with the legal requirements . 
for employment and training such as certification, insuranoe, 
and 'licensing. Related instruction is of two types infor- 
mation pertaining to .skills and knowledge in a particular 
occupation, and information on personal, community, and 
occupational problems.* In addition to review of these aspects 
of cooperative education, the document devotes a section* 
to the problems and procedures common to day-to-day pro- ' 
\^ gram operation. 

» • *t ' 

6 1 . . Contemporary Concepts in Vocgitional Education, 

The First Yearbook. American Vocational Association, 
^ f Washington, D. C. 1971. 435 p. Available from Publication 

Sales, American Vocational Association, 1510 H Street, 
k.W., Washington, D. C. 20005. ' . 
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Prepared to* serve as a resource manual for educators as 
well as inforAiative reading for the general public, this first 
yearbook explores a wide range of views, topics, and trends 
of current importance in the field of vocatipnal education. 
The authors were particularly concerned 5vith the philosophy 
* * of vocational education as' expr<^ssed in the declaration of 

pur*pose of the 1968 amendments. Chapters include: '{!) , 
Philosophical Aspects of Vcffcational Education, (2) Equippir^g 
All Persons for a PrdductivQ Life, (3) People, Jobs and 
the Vocational Education Curriculum, (4) Comprehensive 
Research and Planning and Vocational|.Educ^^ioa, (5) Schools, 
* • Programs, and Systems: The Delivery of Vocational. 
Education, (6) A New Perspective for, Education, (7) Co- 
operative Education and Other Forms of School-Community 
Involvement, (8) The Professional Development of Voca- 
tional Educator s , (9) The Economic Role af,. Vocational " - 
Education, and (10) Evaluation, Accre^iditation and Accounta- 
bility in Education. . — ^ ' 

Lucas,* Aaron. Process Model for the Development of a Coopera- 
tive Education Program. State University Systefn of Florida, 
Tallahassee. Sponsored by the Bureau- of Higher Education 
(DHEW/OE), Washington, D. C. 1973. J50 p. ' 

, This d^6cum,ent presents a process model for the development 
of a cooperative education program. Aspects of the first 
year of program operation are 'discussed including: pre- 
planning/study stages, establisKment of coop committe'es, 
surveys, establishment of alternative approaches, visiting 
institutions-representative of th^ school, specifications . 
' for alternative plan of operation, evaluation of instruction, 
and institutional evaluation of alternative. programs . The 
second year is discusseti in relation to implementation, 
budget, determination of staff qualifications, ^election of ^ 
staff, preparation of staff, development of program policies* 
'and procedures, student cultivation and recruitment, em- 
ployer cultivation and recruitment, interview and selection 
of students, ^>and location o*f assignments and final arr^jnge- 
ments. Appeiidices include program forms, schedules, 
evaluation forms, records, questJonnaires , and other re- ^ 
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liuptoh, D. Keith. Coomijni cation in' cooperative field supe*r- 

; vision. Journal of Coyp^ative Education , Vol. VIlI, No. 2.. 
(May .1972), pp. 39-4^ ' ~ - [ 



The author contcnds that fiqld supervision is the least 
understood and least discussed function- in cooperative edu- 
cation. The funct^vg^ of key people during these field visits 
are described. Lupton discusses the role of the official 
employer contact, the supervisor, and the student. sVme 
short-cuts, which may be usecJ when field visits involve 
long distances, are discussed; ^ 

. Reviewing the liberal arts situation. Journal 



of Cooperative Education, Vol. VII, No. 2 (May 1971), 

pp. 57-62. . ' 

The author notes the, need for reviewing the special problems 
of liberal arts students in cooperative education arid'for ^ 
providing new solutions to these problems. Liberal arts 
students, the author contends, require -Jifferent progr.ams 
with different-formats than b^iness and engineering stu- 
dents. The elements of a stijccessful liberal arts program 
^ are still to be determined, Lupton says. \jHe suggests that 
liberal arts programs not be restricted by the traditional 
career orientation* of coop programs. 

- and Dorothy E*. McNutt. Academic credit for 



' cooperative educatio^rt. Journal of Cooperati\4e Education, 
i Vol. IX, No. 1 (November 1972), pp. 60-65. 

The authors point out that the is,sue of acaldemic credit is 
perhaps the most difficult one facing cooperative education 
program' planner^. Lupton and-McNCitt^ex?Lmine tHe m.odel 
of th<KCollege of the Maialands in Texas. * The authors 
discuss the case for' gi virfg and not giving credit. ' ' ' 

Magisos, jQel_Jir''§^i3Eoy L. Butler. Cooperative Educatiori^ ; 

Answers to Questions on Vocational and Technical Education . 
''Ohio State University, (Renter for Vocational and. Technical N 
.Education, Columbus. 1973. 7 p, < \ '-^ 

I - I ' • 

This pamphlet was designed to provide vocational educators,^ 
administrators, and'other individuals interested in.' developing 
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and/or implementing^ cooperative vocational programs witTi^ 
ii^formation on the subject.^ Answered-,are these questions: 
(l)^j what^Vidence is* there that coopbrative vocational edu- 
cation is necessary or that it is. better than other 'methods 
of ins^truction, (2) ho}v does cooperative vocational education 
diffef from other work-experience programs, (3)' what are 
^ the* characteristics of a good cooperative vocational educa- 
tion program, (4) what is related instruction in a cooperative* 
voc'ational education program, (5) where can instructional . 
materials for cooperative ^vocati^nal education be obtained, * ' 
(6) what qualifications must a successful teacher-coordinator 
possess, (7) what are the characteristics of a suitable job 
training station, and (8) what are some problems that can' 
be anticipated in developing and operating a cooperative 
vocational education program. Pubncations containing more 
extensive information on the subject are cited. 

Marks, M. V. Improving occupational experiences. Business 
Education Fcjlum, Vol. 17 (1963), pp. 5-7/ 

The author supports occupational experience as a significant 
part of learning. The purpose*, he says, of occupational 
programs is to develop individual capacities and competencies 
in order that career goals may be achieved. Marks: sees 
the classroom as the center of'the program with the teacher 
' leading the student through a variety of experiences and 
providing through his classroom instruction tl;ie means for 
improving occupational experiences. Marks discusses 
various teaching techniques which can be employed in a 
vocational program. • ^ . 

Mason, R.E. Effective cooperative business education prograrhs. 
Business Education Forum , Vol. 16 (1962), p. 21. 

The author discusses the responsibility of cooperative edu- 
catipn coordinators to be ori the ale^t for opportunities for 

♦ program improvement.' Mason sugg^^sts the nlakerup of a 
file of minimum essentials fo^ the ctibrdmatdr. . The^asic 
file) is a tool with which a new coordinator may istart a,, 

V successful program, Contents of the fi^e include: stajtemcnts 
^ of objectives; criteria for selection of student-learners; 

criteria for selection of training stations; lesson plans; and 
reference material. 
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Mautz, Robeft ^ A road to relevance. Journal of Cooperative 
Education, Vol. , VII, No. 2 (Way 1971), pp. 9-15. 

The author discusses some trehds in higher education within 
the context of the growth of the state university system 
^ Florida, One of the trends he identifies is the tendenc/"aw 
universities to move to centers. d( population and to encoura 
large percentages of college-age people to attain an educa- 
tion. Many these people will not be prepared for**the 
rigors of a college-level program and will require extra 
support. Two other trends are also important to the author^ 

* thesis: that faculty will continue to have little experience 
with the world of workj and that the fiscal future^ of higher 
education will continue to be bleak. Mautz believes that 

to contend with these trends universities njust become more 
' ^ relevant to the every-day world ^5^ith the help of new kinds 
of faculty and programs, including cooperative education. 

McDaniel, Jo];ift W. NYC Summer /In-School Goes to Community 
College; Proven Program for Youth. Final Report. Eval- 
. uation Technology Corp., CamarlUo, Calif. Sponsored by 
the Manpower Administration (DOL), Washington, D. C^ 
February, 1973. ^ 356 p. . \ 

This final report summarizes five years of development of 
cooperative summer and school-year programs between the 
" ^ Neighborhood Youth Corps (NYC) and community coUej^e^Sj. 
**NYC goes to Community College" is a combia^d work kttd 

• studY program for economically disadvantaged youth, co- \ 
operatively conducted by local sponsors of Neighborhood . 
Youth Corps and community colleges. The%target population 
served by the demonstration programs was composed af*. 
NYC eligible, junior senior^high school youth. ^ Including 
the 1972 summer, over 10,^^00 NYC youth pai'ticipated in • 
the program which grew from one pilot model in ^9^8 to 

128 separate programs in 1972. The program model- include 
these , components: (1) the Neighborhood Youth Ccjr.p§ re-' 

* ..x:ruits and selects eligible poor ybuth, pays them for tht^ir 

participation iniWdrk and other^ progr.am'services, arranges 
^ for their transportation to these services, and works 

jointly Nvith the, community^ college in^plannin*g a work and ^ 

• ^tudy prograrn ar>^. related counseling for enroU'eesj and 
^'^(2) the comrnunity' college admits NYC enroUeps to appro-"^* 

priate credit ^elarsseS| identifies meaningful job sites for ^ 
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enroUees, supervises their wbrk, provides tulorin-]^ coun- 
'^.eling, recreation and cultural activiti<i3, and-holH^course 
credit earned "in- escro.w** or transmits it. back to the hi-gh 
school as needed. ^ - ' • ^ 

I. M^yer, Warren Improving occupational experience. lousiness 
Education F6rum, April 1963^ p. 3, , * 

' ' <^ ^ ' v.'/<f/ ' * 

' The author discusses the. value of learning from work experi- 
'^ei^ce. M,!^yer describes his own experience as a sales clerk^ 
^ and points^ out that it ia very closely related to his field 
- toda^y which is 'group dynamics-and the soci,al structure of 
woVk!^ The need' for coordinating work experiences with'*., 
related tbpi9S<of study is empb^sized^^j 



|j. Miller, Irvin B.. The University of Houston Cooperative Education 
Department arid the. Houston Independent School District 
^ ^ . !Aide Prb"^raro/ Journal of Cooperative Education, ^VolJ 
t Vn,^JSfol 2 (May 1971),' pp. 30r36. ! 

T5}e— a^ltRor discusses the cooperative education movement,. u 
and describes it as a natural cve hide for extending w6rk- 
; 'study-type progr.ams.to schools of education. Miller aria- ^ 

lyzes^JJh^- implementation and operation of cooperative edu- 
catio]fi'"p5ggrams, a^df^pr'ovides some^^ recommendations 
- concerning pilot program^ of c go p e ^r. a tivei^ du^^t&ja^^ — ^^"^^^c^ 

.l^osbacker, Wanda^fe. Wom^fen in*co-op. Journal of Coopera^ve 
Education, VoU X,-^ Ng; 1 (November 1973), pp. 31-43. 

^The author hopes for increasing, gains for women in the world 
, • .of work.' She seeg barriers slow in falling.' She discusses 

-or ' ' various myths concerning working women, such as that they 
have limited Ciiree't' aspirations; that they quit jobs mare 
frequently and are therefore poor training risks; aryq*^^t^ 
V, ,they*p;:efer male "superioi's . She^a'ttacks thp idea/ that ^ h^"^ 

women play onl^a minor^ role in the woljk^^eA^r / . 

Nolan, To,m. Cooperatiy^^^l^^^^i a^l^^gj^Angeles ^Pierce 
College. fcec^mbei>^9/ 19Tr>^ pp. 



Tffls-a:epo;E<^xamines the goals and oliject 
tive Educatio'n at Pierce College during 1970-71. 




The 
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program supplements classroom instruction wijh nelatcd on- 
the-job experience. vAny full-|ime student pursuing an 
associate degree or certificate program, w^o is employed^ 
five* to 2.0 hours a week, is eligible to receive one to four 
units of credits In order-to participate in the* prograrti, the 
student piust find V job directly related to his occupational . 
mstjor and' be inter vie wed^^bv the coop ed coordinSfeT.^ A ^ 
jmaximum of J 6 credits ma^^e-earaad , ; 



The program was in itiat^-diCr i'ng Jhfe 1^^6-7^^^ year. 
Enrollment clirribed from 125 student-s^i^jhe' falL'semester 
of 1^70^ 249 in ti^e spring semester of 1^97P*""tOr&5~~~studeiit-s- 
in the Talt^s^emester .of 197K Significant contacts were . 
established with 253 ejcriployers and additional employers 
have cohtacted the campusT^e^dbf4^xally^^;eque sting that coop 
student© be placed with their firms. 



/ 



It IS believed at Pierce- that coop ed programs aj-e beneficial 
^ tb'stjadenfcs, "employ^ers , and the cornmunity, .The program 
- launches'thousan^ "of youn-g-pexxple. into/th^' world of work, 
promotes 'pJroHjacliVe working career s,.^;ant| fulfills'ope of 
the 'basic ^o^ls of education. A student; >^ho developfs ex- 
cellence and acquirers outstanding, job s'kiU^ early in his 
work experience wrl-1 stay on the job lorigei^ The employer 
betjiefits ^yhen he develops a well-traine^ wiSrk force that v 
can be trusted with responsibility. The* catDimunity benefits 
wheri'-it pro»vides a Workingrliving en virdnmje'tvt^that is 
economically attractive to skilled wo rkei.s'^d/ e,mployers. 

'f'\ ■ ' ■ ■ s • \v^^-. • 

A mail survey of 112 coop ed students durirlg^tSie^ 1971 1sum- 
^^mer session revfe aled that 4 A%-J:^ted the pfbg't^^-^s exV 
cellent, 42% rated it as good, 8% rated it a^f^r-/^ and^6^v ' 
felt it needed^imprbvement, ^ ^V'Vx^ 



75;^^ * F^oole,'^ James . iThe Civil Sei^vice Commission and c^^^T^ativ;^,^"^ ' 



education 



No. 2 (M'&Y 1973), pp. 59-61. 



Consistent 



Journal of (Cooperative Education, 



with a Presidential directive* dirjecting t^^^pung 
people should be involvjed in government, 'the Civil ^^r\iGe 
X^Iommission is hiring cooperative e'ducation students.S\^lle ^ 
author points oul>^ll«t in fis^iiaL year vl<>57 1-72 tha^ 5000 ^ 
jdentS' from 244 schools in^45 states ajgd^the District of ^ ^ V^^V* 
Col u^rib fa* worked for tlic^^Civil Scr^vice Ci^misslori^ / lC 
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Pratt, Cftrt^i^taphcr G. L./ Nursing — a natural for co-op education. 
. N \JouVjV^r 0*/ Cooperative Efducalion, Vol. IX, No. 1 • 
(No vfi.mVe r 1 9 7 2 ) , pp. 6 5 - 6 7 . 

The author discusses the cooperative education program in» 
nursing at Northeastern Dniveir.sity. This program is traced 
to^ its inception in the 1 960* s,^^** Pratt notes the naturalness 
of the combijiation^of coop ejd«<:ation-and nursing. He dis- 
. cusses the ,e*xperiei?ces of students, and compares No^th- • 
eastern Un-jive^r^ity* s program .with other .cooperative nursing 
programs* 

^ . Personal counseling within the realm.^, 

of the coordinator ? Joffenal of Cooperative Education, Vol. 
VIII,- No. 2 (May 1972),^p; 46-.48. \ f~ 

The author discusses thr^ responsibilities of the cooperative 
education. coordinator. Pratt stresses the need for* the 
coordinator to"be properly trained. He believes the coor- 
dinator is the key componePht in the cooperative education 
program, particularly^ when it comes To implementation ' 
of the program. The "author^ conten<^s that the-coordinator 
must recognize that his responsibilities "also include per- 
. i^sonal counseling of students, a fact n-ot usually recognized. 

, . A team theory. Journal of' Cooperative 

Education, Vol. .IX, No. 2 (May 1973), pp. 39-41. 

Pratt describes the basic element^ of the team theory. 
The theory is simply that a member of the coop department's 
professional st^ff, probably a coordinator, be assigned 
' to the task of exclusively developing J}ia--appTupria±e^coop 
X experiences for a given major field of study, durirfg a given 
time, and perhaps in a ;5'elect4d geographic region. 

Toward an identity the nature of the 



cooperative* education professional. Journal of Cooperative 
Education, Vol. X, No. I .(November 1973), pp. 18-24. 
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The author discusses tike importance of cooperative edu- 
cation as,, a philosophy of education,- and also as an integral' 
part of the academic life of any institution of higher, learjp- 
ing. Pratt .argues that coop education should not be rele- 
gated to any ^particular subject area but can be related to 
, any subject of interest to the student. 

Probst, G.E. Cooperative education i§ first-rate education. 
PTA Magazine , Vol. 58 (1963), pp. 2'6.28. 

The author discusses, cooperative education programs in 
general how they operate, the benefits they offer, sched- 
uling and job placement* Prgbst deals with the issue of 
Cooperative education, makiug th^student too s^ocation- 
minded. He describes the types of students cooperative 
education programs attract. . » 

The Professional Internship Exchange Program in Vpcatjonal 
Education. Eastern Washington State College, Cheney. 
Sponsored by the bureau of Education Personnel Develop- 
ment (DHE.W/OE),KWashington, D. C. , and the Washington 
Statefcoordinating Council for Occiipational Education^ 
Olympia. 'September,* 1973. 144 p. * 

The Professional Internship Exchange Program was designe 
to provide in-service vocational personnel devefopment in 
cooperative vocational education.- Ten new centers were 
established-under this project. A total of 30 secondary 
high schools and community 'colleges throughout j,the stat^ of 
Washington have participated in the three-year projec?t. 
Approximately 500 youths and adults in toapcrative pro- 
grams along with persons with special needs have been 
served. •Micro-teaching devices and micro-simulated 
decision-making Were emphasized throughout fhe planning 
wo?:kshop^ This publication includes complete-individual 
center (sfehool or community college)* evaluations froni 
1970-73. Through this program^ I'e ache r coordinators and 
business/industrial repre9entati{:es have developed a better 
understanding of'the complex nature of the interaction of 
work and jeducation. Teacher coordinators have kept a- 
breast clt! job changes/ t^ask analysis, and those areas of 
o^cu^^flS^^^wliich will provide ertiployment for the fiffrure. 
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The Professional Intern&hip Exchange Prograro^Iji Vocational 

Education, 1971 - 1972, Eastern WaslMgton State College, 
Cheney. Sponsored by the Office of Editcatiqa (DHEW) W^ash 
in^ton, D. C. , and Bui/^au of Educational Personnel Develop- 
ment,- Washington Research Coordinating Unit for VocationcJ 
. Educktipji, Olympia. 60p/ * 

* 

A total of 10 teacher-coordinators and 10 persons repre- 
senting business and industrial firms participated in a 
project designed to provide inservice vocational education, 
including thos« persons with special needs. The project 
design 'called for: (1) 90 houTS of instruction by repre§en-» 
tatives of the. busin.es6 /industrial firms in K- 12 programs, 
vocational institutes, . or cdn^unity colleges; (2) ^O'hours 
of participation By^fhe ' tea ch^jr- coordinators in the activities 

^ of the sponsoring exchange business/industrial firiViS; (3) 
ar-cQopefxative instruction class^^or 25 students; and (4) ' ' ' * 
a one-N'^eek planning session prior to implementing the pro- 
. gram and athree-day evaluation post-session provided by a 
^ • teacher-traiiiing institution.. Sofaa'^e project accomplishments 
we're: (1) tiie'buSiness and industrial .firm^^ecame more 
aware of fee i^'eed of sez^yihg^ educa^s aiid ^cational stu- 
dents; (2)* 90 hours of special instructfon ^veJ^s;^^ovi4^d~to 
more than. lOO^person^lsiitblVed in cooperative education; * 
(3) an overall awareness" £or serving persons with specicd 
needs res\il£ed in ten peirters; and (4") tnfe vocational teach- 
, ing personnel improvtid their imder standing and appreciation 

. of occupations by being aMifr to gain direct experience in a 
business or industrial fxrif^ Evaluation^ ^^the perform^ce 
bbjecfeves and .experiences-pf the ten exdtiange teachers 

_ and business represerita/tiv^s are included in the description 
of^ th^e^^rdj^ct, j-^ • >^^--^ 

Ratcliff, H. B. Improving communications among employer, * 
School and student* Journal of Cooperative Education, 
VoL VUi; No: 2 (May 1972), pp. 43-45. , ' 

** » * 

• The author discusses the arf of c6rnmimication and the 
various forms of commiifsLiatiQn.^thin the cooperative 
education program of^entatioii''-s ess ions, personal inter- 
views, -application forms, j^frarV'^e^orts, evaluations, etc. 
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4. Report to the CEA/CED fr^om the Joint Acade'mic, Credit Committee, 
Tcimpa, Florida. Jour^jj o£ Cooperative 'Edtieatibn, VoU 
' mi, No. 1 (May 1971),-^p-;;52r56r. ; ; - J J' 



^/"^•^^T/'The report indicate^';a' favorable climate exists for the 
//^^^'^ granting of acadeniic credit for work e:^perrence. Based 
' results of a series of ^qu.estionnairtes de^Oing with the 

j]p * ' issue of ciQedit for wDrk ^g)erience, the ^committee supports 

^ the idea of cr-edit for work arid other off- campus activities' 

. on a pass/fail basis./ • 

5. Saline, Ldndbn E. "Cooperative education: foundation on. progress. 

Journal of Cooperative Education; Vol. VII, No. 2 (May 
.1972), pp., ^19. • ^ . . 



The author di^^cass^ how and why cooperative leaminglKfn 
fulfill the aixt^ ofliie individual and society. He contends 
that through cooperative education e^ach individual will gain 




of pu,rpose and a willingness to' participate responsibly in 
^ ^ society in the student. Tt provided thW capability to respond 

to a societei need and to^^^arri the economic support required ^ 
^ ' ^ foi: survival. Th^'ufeor claims that each cooperativ<^ stu- 
' d^t will I5e.prepared to cope Wi^lT constant change. 



Saunders, Marian. 
I tive Educatibn 



An ormployc^r speak^ibut. Journal af Coopegccv r ^ 
^ Vol^ Vn, No;/2 (l^r^y 1971), pp. is-iT.!-^'-'--^' 



The sutfior discussed ^s^iderrtrpartic^p^&Ltxon in cooperative/ 
'educati<in programis. She points out the neeld^for student - 
involvement not only with . employ e2:s buf also with their' ./^^ 
schools, especially when it'comes to planning work assign- 
ments, 'v., 



P7. ' Schachter, JaneVpS. Images'^and Beliefs of Cooperative and Full - 
time. Liberal Arts 'Students (Master's theS5&). Nortli- 
western University. August, 1971. 270 p. 

The effects of participation in. a cooperative work program 
on self-imagfe, educational beliefs, work values, creativity, 
and academic achievement were studied. The sample was 
both cooperative find fuU-tinap undePrgraduates who were 
enrolled in the College of Liberal Arts at Northwestern 
University during the spring quarter of 1971. The purpose 
of thq study was to see what effects, if any, coop <Sd rnight 
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-have on serf-tiyiage^ educational beliefs, work values,- 
cj^eativity, and academic achievement. The study was to 
explore those areas which.may shed sdme light oii the. 
- reasoiij^r students either not' selecting th^ coop program 
o j,/^ting out of it. ^ 

A total of 14^^' subjects wexe-r<tndomly s'^Iected, 12. subjects 
for each ofi^^ 12 levels' of experimental .desig^. The de- 
sign was a 2x3x2 model. .The independent -characteristics 
were statu^f cooperative and full-time; y^ar^ .the £lass<^s 
of 1971, 1972, and 1973; ^nd sex, m^e '§^^<sm^le;'' Mea- 
sures used in the study were a S^rnkriEic b^itterential to 
as^sess self-irriag.e, a Q-Sort of education belief statements, 
the Remote Associates T,est to measure creativity, and the 
Work Values Inventory;.. ^The Semantic Differential, which 
was especially ^constructed for the study j'^was-^mprised . 
of eleven concepts related to coapr^i-ative educatipn, work, . 
and the Univfef sity, each of which was^^evalua^^dfon six- 
teen scales^. The Q-Sort was aljao-d^signed especially for 
the study. ' ' ^ 

. 'A 

Results showed that cooperative students had a higher de- 
gree of compLexity of judgement than full-tirne students 
who exhibited^cL^oreater degree of simpl^<:ity. ' Cooperative 
students were s*eth toi^enti'fy more ciosely than full-time 
students with the University, with ct^gperative »educatibii, 
and with future employment. The educational belief data , 
' obtained from the Q-Sort showed that cooperative students, 
a^;opposed»to -'full^^rae stu(&ents-,^had a higher degree of • 
convexity of beli&f^structure through th^ finding of thpee 
uni^u'^e belief factors for cooperative students and no uAijque 
f^^C^prs for full-time students. The results of the analys3,s 

i3i*etyV^ark Values Inventory showed that full-time students 
value supervisorjr^rel^tions and^ aesthetics higher than do 
coojSerative sfudeiitSv.^. No significant differences were 
found on the scores of "the Remote Associates Test. 

TheTt^^^&sxil'ts^^ im^gje; data'aiid the educational belief 
data are intcJrpre^^d^^A the>:oiitext of Durkheim's notion 
^ of anomie and Erikson^s .theory of identity confusiori'. 
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Seavems/ Charles F. , Jr. A Manual for Coordinators^ of Co- 
operative Education. Northeastern University, Center 
for Cooperative Education, Bostbn, Mass. May, 1970. 
12( ' 



This manual was :developed with two specdfic purposes in 
mind: (1) to present in some detail, information about ^ " ' 
^ cooperative education whicli should serve as a fuilctiona} 

guide to those individuals who contemplate becom.ingt^:^r*- - 
coordinator of cooperative educatioti^ and (2) to sitiin'alate 
the development of more effective coordination techniquoe* 
by coordinators already engaged in the placement, counsel- . 
iixg, and guidance of cooperative education students. Divi<ied' 
into nine chapters, the guide discus!ses: • ' 

*' " - -I * 

(1) The Rationale of. Cooperative Education, (2> The Role 
of the Coordinator, (3) The B^sic Tools Used In Coordina- 
tion, (4) Strategies for Obtaining Cooperative Jobs, (5) 
Means of Preparing Students for Placement, (6) The Place- 
ment Process, (7) How to Conduct a Follow-up After Place- 
rnent, (8) Strategies for Handling Student Ptoblems, and-^ 
(9) Ingredients of a Good Training and Professional Der 
velopment Program. Several calendar designs and a 
variety of useful report forms are appended aS well as-, 
selected readings in the'field. , 

Shenker, M. Advisory Committees f orji|^o perative Education 

Programs. Trenton Stat^ Coiiege,^3'epaTtment of Business 
Education, New Jersey. .68 p. ^ . . 

Instructor-coqrdinators as well as administrators and*pro- " 
^ gram planners should find thi.s guide useful in- working with 
advisory corrimittees on vocational education. Specifically, . 
the purpose of the booklet is to disquss the use of advisory 
^committees in the disjtp^butive education and cooperative 
office *education^reas^. Major sections of the guide are: 
(J) Introduction, (2) Committee ^Composition,* f3) Organi- 
zation of Committee, (4), Operation, of Committee,* (j5) . , 
Role 'and Function, (6) Evaluation, and (7) Conclusion. 
Ir^cluded in the ap,pendices are an* agenda for the initial and,,,^ 
regular committee rne'etings,^* suggested student recruit- 1> 
ment and selection procedures, and information concerning 
.various types of :committees aAd their Junctions; 
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90. Stromsdorfer, Ernst W. An ^Economic Analysis of the Work 
' ^ Experience and Career Exploration Program; 1971 ^ 
. 1972 School Year. Final Report . Indiana University, 

Department of Economics, Bloomington. Sponsored by. the 
1 i Manpower Administration (DOL), Washington, D. C. 
August, 1973. 248 p. • ' 

The educational performance of 690 14 and 15'-yeir old 
dropout- prone students given limited labor market exper- 
ience was evaluated in a nationwide study. The students 
worked 28 hours per week during the 1971-72 school year, 
which was found to be excessive. Working increased grade 
^ popt averages up to a point, after which favorable impact 
declined or became negative. The extent of a cay^er explor- 
^, ,ation experience and its implications for long-run labor 
market prospect^could not he discerned from the results 
of the study. ^Tne cohtrol group did not come from^the 
same population as>6ie program 'students. Nonresponse 
' bias also makes tlie impact of the program imclear^ A 
, broader extension among^the population of students to be 
serve^is recommended. Approximately one half of the 
docujnent is devoted to appendices covering data forrns, 
^ questionnaires, child labor regulations, knd survey analysis 
table§. ' ^ 

t and James S. Fackl^r. An Eco- 

( nomic and Institutional Analysis of the Cooperative Vooa^ 

tionaL Education Program in Dayton, Qhio^ Sponsored by 
the Manpower Administration (DOL), Washington, D>C. 
August, 1973. 488 p. . . ^ *^ . 

This c^v^estudy examines 1jie economic and institutional - 
.imjpact o^Toop^rative vocational" education on the employ- ^ 
... . nient, earnings and educational performance of the 1 ^ . 

and 1970 graduation cohorts ^of Patterson High School,^ Day- ? 
ton, Ohio* The performance of these groups is contrasted 
with, that of students in the comprehensive high schools for 
. , the same period. The results of this study% ba«ed on mail 
• ^ questionnaire data and complete high school scholastic 

records, indicate* a niixed picture of perfo^^Nfan^e for co- 
operative education, especially when models employing 
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multiple regression are used. However, the program is . 
clearly a desirable educational alternative^ for some high 
school students. A bibliography of "the econemic analysis 
of cooperative vocational education as well a-s a survey of 
the methodologies of these studies is included in the a.nalysis 

Study of the Effectiveness of a Coot)e|rative Education Program. 



U.S. Army Missile Command, Redstone Arsenal, Ala. 
June, 1970. 4J p. ' . ^ • 

^ ^ This study was conducted to determine what needs to be. 
done to make work assignments for student trainees in a 
cooperative education program at the U.S. Army Missile 
Command interesting and challenging enough to assure the 
maximum retention of these students as full-time ejn- 
ployees when they graduate. A questionnaire and evaluation. 
' v torm was devised and distributed to 79 of the student 
trainees at levels of the program. . The form was de- 
signed to encit:^ (1) the relationship between work assign- . 
, « merits and the academic phases of the program; (2) the 
level of work assignments; (3) the students* relationship 
with supervisors and co-workers; (4) the students' know- 
ledge of the Redstone Arsenal complex and the U. S. ^Army 
Missile, Command's organizational mission, assignments; * 
(5) attitudes of students toward the cooperative program; 
and (6) students' plans for the future, specifically, %nAi^d- 
iately after* graduation. It was found th^ (1) nearly l^lf . 
of the students felt that the work needed to be more related 
to classroom study; (2) one- "third of i^ie stude^ts do not 
find their work interesting or challenging;V^3) studentls^ ' 
seem to feel the supervisors are pool-ly orgaiiized in#re- 
lation to their jobs and that co-workers %re ijiore helnfit^l 
in tr^sm^itinrg knowledge; (4) students' knowledge 6f4he , 
^ ' m^iSsJmi^-^ssignments and complex seems to l^e minimal; 
•j'.^ (5) students seejja to be generally satisfied'wi^h the'co-' 
*r , operative program; affd (6) fewer students were planning 
^/^ \ to sta,y at the Redstone Arsenal after graduation than ' 
hoped for. * . 

Support for collegiate cooperative educatiph programs. 'Schcol 
and Society . Vol. 98 (1970), p.-399.'.. ■: ■ ' 
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The article concerns the awarding of the.first federal grants 
ifi support of new cooperative educaition /programs to 74- 
college's and universities. The gra|fts total $1, 540, 000, 
M-any of the g4:ants were awarded to schools particularly 
concerned' with educational, opportunities for traditionally 
disadvantaged gr'oups. The article contends that coopera- 
tive education programs enable universities to extend to 
students from educationally and econNorhically deprived back- 
grounds the opportunity to test their talents ^/Grants were 
awarded to 35 predominantly black schools for feasibility 
stuc^es^ and planning. " ^^"^ 

Support for work-study projects. School and Society, Vol. 95 
(1967), p. 512. 

This, article concerns the granting of $956, 000 by the Ford 
Foundation for tlie support of work-study programs. The 
grants are particularly aim^ at providing ^opportunities 
for disadvantaged urban and minority groups to pursue a 
college education^ gr^nt for $355, 000 was awarded 
Northeastern JJniversity in order to strengthen the advisory 
services it provides to other cooperative education pro- 
g rams. The gr cint provides for the first endowed chair 
of cooperative education at the university. 

Thome, Marian H. Maximum benefits from the cooptfi^ative work 
experience program. Journal of Business Education , May, 
^ 1964, pp.- 327-329. \^ 

The author discusses cooperative education from the stand- 
point of business educators who feel that coop is desirable 
^ "to provide the m'inimum skills and knowledge necessary / 
•t for initial job competehce as a. clerical worker '^ Thorne;,' 
describes the program at North Carolina Co.Uege at Dur- 
hanl, contending that students have opportunities to apply, 
knowledge, and evaluate their work so their performance 
can be improved early, .jThe author desA-Hbes" vaf i0us 
aspects of the program r- gourse re^cjuirements, counsel- 
ing by coordinators, job opporjtutiities conferences with 
cooperating busines^ftien, evaiuatiohr; grading, etc. 




Tunley, .R, Work-^tudy roiite to^ coUe&e degree, PTA Maga- - 
zine; Vol. 63 (1968), p^. ^1"^^' 

. Tlje' author discusses why cooperative education programs 
are so'popular. He points out the financial benefits,- along 
with issues of relevance and motivation. Most cooperative 

_^education programs require an exti^ year in college, and ^ ' 
the author. .contends it is well worth it, .jTunley speculates 
on why some colleges have not implemented coop programs, 
citilig the traditional European idea that a student needs a ' 
cloistered environment in order to learn. The author be- 
lieves that a university can provide a student with.a'scholarly 
environment and still "dip him irttp life from time to time". 

Wallace, Harold R. Revi-ew and Ajaalysis of Instuctional jviat((rials . 
fdr Cooperative Vocational E^tng^tion, Ohio Sfate Unlver- 
sity, Centeri for Vocational and *I^chnical Education, Co- 
lumbus. 1972. 30 p. . 



Thfee lear^mg situations found in the cooperative prograim, 
natmely vocational or technical couri^e work, training sta- 
ti ons, and the related class^^^ are described and ^^rtinent 
'^^^^ ^curriculxtoi mate'rials are reviewed. In addition to con- 

teijt, the reviewer examines quality afid usefulness, valid^^y, 
» enrichment materials and instructional aid§^, and student 
involvement and participation, according to criteria which* 
he sets forth j.n^i:he. document. Seven documents designed 
^ for a variety of occupational areas, five documents designed 
''for use in a single occupational, or vocational -field, and-13 
periodicals are reviewed. . ' 



Wenig, Robert E. and William D. Woiairsky. Review and Synthesis 
of Literature on Job Training in IndustrV! Ohio St^c Uni- ' 
versity, Qenter for VocXtional and Technical Eydju^ation, 
Columbus. 1972. 6? p. ' 1 ^ 

It is imperative that vocational and technical educators 
study job training pf ograiUs and policies in industry in 
order to develop curriculums tlvit will enable students to 
make a better transition from* school to work. The purpose 
* of this paper was to gather pertinent information aboiSl^ . 
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job training efforts in industry so aimed at improving jbl 
training progr.arus. -Points brought out in the st-udy incluc 
(1) industry was fnostly concerned about the increasing 
number of people-related pr^cSSTehis, (2) incfustry consider;^ 
^cooperative student traininglas-ctne best type, of vocational 



and technical education for si^L development;, and/ {3) large 
industries are making'great progress ii. Jmproving job 
training through the use of the systems a pproach and better 
* evaluation strategies. Major sections of the report include: 
(1) Factors Influencing Job Training in Industry, (2) The * 
Description of Job Training in Industry, ^rid (3) The Syn- 
thesis^ of Selected Job Training Programs in Industry. 

White, W. C. The cooperative^plan in the depression. School 
and Society , Vol. 37 (1933), pp. 65-67. 

The* author describes the cooperative program in the ' 
schools of engineering and busiijes s^^adfriini strati dn at. 
Nbrtheastern University during the depression.- In 19^2, 
54 percent of the students were*placeci in cooperative 
positions, compared to 94-100 percent in normal times. 
Other students were placed in temporary positions and in 
positions created by th^univer sity. No tuition was charged 
while a student was at work. The author believes thajt 
student morale was high despite difficult times ai^d that 
the cooperative plan proved its capacity to endure the rigors 
of the natipn's worst depression. 

Wilson, James W. Cooperative education and degree credit. 

Journal of Cooperetivc Education, ^ol. IX, No. 2 (May ^ 
1973), pp. 28-38. ' . - , ^• 

This report seeks to acconiplish'thf ee goals: first, to pro- 
vide a clear description of^urrent practices rfegarflfing 
^credit far coop ed work experiences and the reasons behind ^ 
' decisions to grant credit; second, to summarize the prin- 
cipal concerns arid most frequently voiced objections to 
granting credit; and third, to propose a rationale for a- 
warding credit, and to explore implications' of that rationale* 
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' - .-^^ . . . • ■ \^ - 

J :* * Federal funding for cooperative edtaoa- 

tion: report and sugges,tions^^', Journal of Cooperative. Ed - ,^ 
ucatioh, Vdl. Vn,,No. 2 (MCay^^j^Tl), pp. 43-49. . . " 

The author outlines the expanadon of the viniver sity-and pro- ^ 
grams of cooperative education in the 1960's. Wilson 
'question%<iif the ixatiohat economy wiirbe^able to absorl> all 
of the cooperative educaffion students and fears that jobs* * 
are lost because of mismanagement ahd ill-cohceivfed 
pifograms. *The author is aonc^rned that the sourpe**of • 
funding for cooperative education is the college work smdy 
program and cljaims that fxmds six to t^n times the air|o\mt 
aVaiPable are jiqeded. Wilson notesS that as loi;i^ as coopc 
ativeJeducatiorfUs^ a part of work study programs, there 
will -be confusion a^ to its essential character/^Som^ sug- 
gestions are offered, including a suggestion thafc^e Office 
of Education develpp a plan to demShstrate the edUcati6ii3.1/p • 
importance-and^value of cooperative educatiofiT'-'^^-^^' 

/ \: 

Itefle^ctions on what a coordinato r Journal 



►\£nt / 
per-\ 



- of Cooperative Educatk)n , Vol. VIII, No. 2 \lv^y 1972), 
^ pp. 57w6l. ' - . . ^ ^ \ J 

The author discusses the functions -•performed by coopera-, 
tive e'&ucation coordinators/ Wilson describes »these filnc- 
ti'ons as so diverse that together they represent an "awe- 
somei conception of what a coordinato*r i^"'. Wilsori-goh*- • 
elude s'Kis* article ;with his definiti6n of v^hat a coordirtatoj * 
should be."* - ^ " , 

• x^tudY o£ cooperative education./ Schoorand 



^ ; Society , Vol. 88 fx 960), p. 399. 



-This is a reporf of ar §JlCldy of .cooperative educatiofiL funded" / 
by the Fund for the Advancement of EdubaHoh. In>pa.rticu\gx,*-^ 
•the study was concerned^with^the educational .eff^^ctivcneS^**. 
of cooperative education. Wilsdh ^tudjtd graduates of five * ^ 
clashes from 22 cooperative' arid lO npn^cooperatiyc coli'cg^ 
prpgranis.. He coQ;j^l\j[,des^ that-important -^ducationarbene* ^ ^ - 
fi^ts are pirorVided ^y coop p?:og»ra?ms.* Some reQomrnendav .-1/ , > 
tions complete the article. '* • ' * 
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Wilson, Roger John. An' Investigation of Factors Essential t6- 
Selecting ^nd Preparing On-tlie-Job Trainer^ for aX^T 'ost- 
^' Secondary Cooperative Vocational- Technical Education 
Program (Ph.tO. dissei:,tation). Ohio States University, 
1970! 153 pp. ^ , ^ . 

. J ^ ^ - 

'By passing, the 1968 Vocational Education Act with its special 
provisions for coopierative education. Congress has high- ' - 
- lighted the value and rapid growth of on-the-job programs. 
However, witK tiais increased emphasis on cooperative 
education Qome^ the need for investigating the present prac- 
tices, of selecting and preparing the bi>|.the-job trainer 
assigned to a" student-learnel:. ^ Foi' the rr^t part <5ata for 
the study was gathered by reviewing r ela^ted^iterature and. 
visiting ai^sample of nine 2-ye'ar institutions to interview 
teacher coordinator* An analysis of the .inte*r view findings*' 

* led to the conclusion thai the selection of the on^- the -►job 
trainer was under the control of the tea'cher-codrdinator 

* through his Approyal.or disapproval ot^^e cooperating 
employer. It was also concluded thatlSie on-the-job * 
trainer was given little if any planned preparation l^efore 
he imdertook his teaching task. A^^ignificant recommenda- 
tion 'of this study is* tiiat'teacher-co^ordinator s must take ad- 
vantage of their -responsibility and position to control the 

* selection and preparation of the on-the-job trainers. v 
♦ ' . • ^ ' , 

Wooldricige, Roy-L. Analysis of Student Eniployment in a/Co- 
operative Education Program. Northea s.terHT3Tiiv'er^t;y>^ 
^Center for Cooperative Educatic>n, Bostoji, Mass. Novem- 
ber, 19.72.-' ' . V ' [ ' ^ ^ 

Th^ author attempts to answer qu6stioi>^ regarding the typesr. 
yof ^ployers and available jobs for co'pp students. ThX-s 
study iff based upon an analysis of cc^operative assj^;iiments 
in 40 full-time undergr^aduate curri^cula-at Northeastern 
University .during the wintei: and spring terms of , the 1972 ' 
academic year.j Over 8) 200 stud(?nts were involved in the. 
study and represented the Colleges of Engineering, Busi- 

* hess Adrhinistration, Liberal Ai/ts, Education, Pharmacy, ' 
Nursing, Boston-Bouve, and Criminal Justice. Aftcft an 
initial historical view of the' coop education program.-- 
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both in the United Statps and at Northeastern coop stu- 
dent9. at each of these eight undergraduate s chools .werje iso 
for studyl -TRe first task was to identify the employers 
for all students ^thin these schools and thereto illustrate 
the types of ^employers f^r students witiiin, that majpr^ 
The second'^t'ask wa-s to classify the type of work perfojbmed 

the individual student oir his cooperative assifenm^nt. 
The data on the ty|)es o^^york was s^eparated byyUie year 
primarily sophomore and-senior years in cruder to/pro- 
vide, some detail ,on starting jo*b and final, job assignments. 
Some of th^^findiiigs are simimarized as follows:* (/ 



• . The rationale for cooperative employment for 
/ engineering students^ was recognized early. 
Placements were easily obtained during the 
years when ^engineers were in short supply; , 
, Although demaEndhas fallen, placements ^ 
have remained high. 



Starting jobs for Business ^Administration 
students are oflen trainee types. Some" 
students tend to remain on this level 'by 
'^changing employers^to-obta'^in various ex- 
periences* others advance in responsibility 
through^ stable -employment, - . 

Liberal arts (humanities) students, fre- 
quently without firm vocational objectives^ 
need more flexibility to permit*short-term 
, jobs*to reflect a student's development, 

Liberabarts (science) coop stiadents with 
graduate school goals are , frequently placed 
in research and development work, 

Prepal-a^tion of teachers has traditionally ^ 
.includc^d work- study, A ^^r obi em is the fact 
thatithis' has. not been paid work. School/ 
' budgets are tight,^and edlicators not used* 
to budgeting for coop positions makers oppor^ 
tunjftie^ few, J 
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In the College ol Pharmacy, and related 
areas',' s^dents are employed in career- 
^ oriented' jcps'; Assignments are available, 
witii;i ipore/jobs than students to fill them* 



Coop ed ip ideal for nursing students, 
is careerZ-related and compatible witii 
academic training. 



It 



Boston-Bouve* (physical 'education 'and . 
therapy) offers beginning jobs in admin- 
istrative positions, but subsequent jobs 
are career-related.' ^ \ 



106. 



There is a paucity of career-xelated jVbs 
in Crihiinal Justice; so, students are 
quently' employed .on',foutine assignments 
(messengers, clerical). Publio^.ector 
. job'srmust be pjlanned^for on<^ yeardn ad- 
•vance because of budget consideratipns.- , 
vThe;re is a need for expanded opportunities. 



Cooperative education tbday: a 



reassessment. Journal of Cooperative Education, Vol. 
.ik> No. 2,(14ky 1973), pp.a9-23. 

^ ;riie author 'believes that the tioop schools are increasingly- 
becoming a'souTce of those himiaii resources necessary 
to operate andJ:o manage the economic apparatus o£ the 
nation; and unless mankind reverts tola primitive existence, 
PUT technology education is a social invention that has cc^me 
f age at this time\of search for new directions in education 



knd for a newme^'s to cope with the probfems of a 'highly 



echnological society. 
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